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BhIciero oopasopanus (nanee ®I'OC BO) no HanpaieHuto noaroroku 38.04.02
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1. IlosicHUTEABLHAA 3ANIUCKA

OOydeHre MHOCTPAaHHOMY SI3bIKy B MarucTpaType paccMaTpUBaeTCsl Kak
COCTaBHAas 4acTb BY30BCKOM MpPOrpaMMbl TyMaHWTApU3AlMUA  BBICUIETO
oOpa3oBaHMsl, KaK OpraHMYecKas 4YacTh MpPOIEcca OCYIIECTBICHHS MOATOTOBKU
BBICOKOKBATM(DUITMPOBAHHBIX CIICIIUATMCTOB, aKTUBHO BJIAJICIOIINX WHOCTPAHHBIM
A3BIKOM KaK CpPEICTBOM MEXKYJIbTYPHOM M MEXKHAUMOHAJIbHOW KOMMYHHUKAIWH,
KaKk B cepax MpoPeCCHOHAIBHBIX W HAYYHBIX HHTEPECOB, TAK W B CHUTYaIHUAX
COILIMAJIBHOTO OOILIEHHUS.

OCHOBHOW LETBIOOCBOEHUS NUCUUIUINHBI«/[EI0BOM MUHOCTPAHHBIN SA3BIK»
SIBJIIETCS COBEPILICHCTBOBAHUE HWHOS3bIYHOM KOMMYHUKATHBHOM KOMIIETEHIIUH,
JOCTUKEHUE MaruCTpPaHTaAMU TaKOTO YPOBHS BJIAJEHUS HHOCTPAHHBIM SI3BIKOM,
KOTOPBIH TO3BOJIMT WM OCYIIECTBIATH MTPO(PECCHOHATBHYIO ESITEIBHOCTh B
WHOSI3BIYHOM CpeJie, a TAaKXKE B MOJHOM 00beMe nepepadarbiBaTh MHGOPMAIIUIO U3
WHOS3bIYHBIX UCTOYHUKOB.

3agaum kypca:

- COBEPILIEHCTBOBAHME BCEX BHUJOB PEUYEBOM JEATEIBHOCTU (UTEHHUE,

TOBOpPEHUE, ayITUPOBAHUE, TUCHMO);

- OBJIaJICHHUE MTPOPECCUOHAIIBHON TEPMHUHOJIOTHUCH;
- pa3BUTHE HABBIKOB YCTHOM NyONWYHOM peyd Ha MpodhecCHOHATbHYIO

TEMAaTHUKY;

- pPa3BUTHE HABBIKOB YTEHUS CIEUHUAIBHOW M HAYYHOU JUTEPATYPHI C LENIbIO

U3BJICUEHUS MH(POpMaLIUK;

- Pa3BUTHE HABBIKOB BEICHUS JIEJIOBOU NEPENNCKH;
- dbopmupoBaHue COLMOKYJIbTYPHOU KOMIIETEHLIUH Ha OCHOBE

CTPAHOBEAYECKUX 3HAHUU.

JlaHHas mporpaMMa paccuMTaHa Ha CTyJ€HTOB, YCIEITHO NPOMEAIINX TOATOTOBKY
B paMKaxX OCHOBHOW 0Opa3oBaTeIbHOM MNpPOrpaMMbl, U OMHUPAETCS Has3bIKOBBHIE
3HAHWS, YMEHUSI U HABBIKH, TIPUOOPETCHHBIC HA TPEABIAYIIUX dTarax oO0ydeHUs.

TpC6OBaHI/ISI K BXOJHBIM 3HAHHUAM, YMCHHAM MW KOMIICTCHHOHUAM CTyACHTA:



OTIPENIETISIIOTCS] YPOBHEM SI3BIKOBOM TIOJITOTOBKY HA MPEABIAYIIEM dTare 00ydeHHUs
(B1).

[Iporpamma ¢opmupyeT Lenb U 3afaud OOy4YeHUs, CTPYKTYpy Kypca, a Takxke
YKa3bIBA€T HA XApPAKTEpP S3BIKOBOIO M TEMATUYECKOTO MATEpUaja W THIIBI
YIPaKHEHUI, PEKOMEHIyeMbIX Ha pa3HbIX 3Tanax yueOHOro mpoiecca.
Pacuivpenue 3HaHuii B 00;1aCTH rpaMMaTHKK, CHHTAaKCHCA, COYETaEMOCTH CJIOB, a
TaK)K€ aKTUBHOE YCBOGHHME Hamboiee  yHmOTpeOWTETHbHOW  JIGKCUKA U
UIMOMATHYECKUX BBIPAKEHUN U3y4aeMOro si3bIka MPOMCXOIUT B IIpoliecce paboThl
HaJl CBSI3HBIMH, 3aKOHYEHHBIMH B CMBICIIOBOM OTHOIICHUM ayTCHTUYHBIMU
TeKCTaMH MpoheCcCUOHATHLHOW HAMPABIEHHOCTH.

B uenom conepxanue ydyeOHOW mporpaMmbl «/[e0BOM HMHOCTPAHHBIN SI3BIKY
MO3BOJISIET MAaruCTpaHTaM MOJIYYHTh BBICOKMM YPOBEHb 3HAHUM W HCIOJIb30BaTh

c(hopMUpOBAHHBIE KOMIIETEHIIUU B MPOGECCUOHATBHON JEATEIbHOCTH.

2. IlepeveHb MUIAHUPYEMBbIX Pe3YJIbTATOB 00y4eHHs 10 JMCUMILINHE,
COOTHECEHHBIX C IIVIAHMPYEMBbIMH Pe3yJIbTaTaMH OCBOCHHUS 00pa30BaTeIbLHOM
NPOrpamMMmblI

HuctuminnHa «/[eno6otl uHOCmMpauHwlli A3b1K» Y4aCTBYET B (DOPMHUPOBAHUU

CIeAyIOIIeH KOMIETEHIINHU

Komnerenuun Nuaukaropsl Jleckpuntopsbl

3HaHUs COBPEMECHHBIX HH(POPMAITMOHHO-
KOMMYHHKALIMOHHBIX TEXHOJOTHH,
NpUMEHSEMBIX 11 cOopa,00padoTKy,
IPEICTAaBICHH U Ilepeiadu nHpopManuu
B IIETISIX aKaJIEMHUECKOTO U

YK -4.1. CocraBaser B | npodeccHOHAIFHOTO B3aUMOACHCTBHS;
COOTBETCTBHM C HOPMaMH | IpaBHI U HOPM O(OpMIICHUS TOKYMEHTOB
rocynapcTBeHHOro s3bika PO | nmpodeccuoHabHOTO M aKaieMU4ecKOro

WHOCTPAaHHOTO  s3bIKa | XapakTepa.

MOKyMEHTBI (TmHCchMa, 3cce, | YMenmsimonoOpats u 06padboTath
pebepatel W Ap.)  AIA | HHOS3BIYHYIO HH(POPMAIIHIO

VYK-4. CrmocobeH TpUMEHSTH
COBpPEMEHHbBIE
KOMMYHHKATHUBHBIE
TEXHOJIOTHH, B TOM YHCJE Ha
MHOCTPaHHOM(BIX) s3bIKe(ax),
UIL  aKaJeMHYecKoro  H

AKaJIEMIYECKOTO U | IpoeCCHOHAILHON U aKaJAeMUYCCKOM
mpodeccuoHaILHOTO
N Mpo(heCCUOHATBHOTO HAPAaBJICHHOCTH; KOPPEKTHO COCTABUTH
B3aMMO/ICHCTBUS N
B3aUMO/ICHCTBUSL. JIOKYMEHTBI IPO(eCCUOHABEHOTO 1

aKaJIeMHUYECKOTO XapaKTepa B
COOTBETCTBUH C CYIICCTBYIOIIIMH

WHOSI3BIYHBIMH MTPABHIIAMH U HOPMaMH.
HaBpiku  00pabOTKM  HWHOS3BIYHOTO

TCKCTAQ, COCTaBJICHUA JOKYMCHTOB




npoeCCHOHANBHOTO U AKaJACMUYECKOTO
xapakrepa.

VK —4.2. IlpencrasnseT
[pe3yIIbTAaThl aKaJJEMUYECKOM U
poheCCUOHATBHOMN
IIeITeTbHOCTH Ha
MEPOTIPUSTHAX PA3TUIHOT'O
(hopMmarta, BKIItOYas
MEXKTyHApOTHBIE.

3HaHus TIPaBHII, CIIOCOOOB U IIPUEMOB
MIPE3CHTAIUU PE3YJIbTATOB
aKaJIeMHIeCKON U TIpoheCCHOHAITBHON
JIEATENIbHOCTH CPEACTBAMHA WHOCTPAHHOTO
SI3bIKA.

YMeHuUs MPUMEHATH TIPaBUia, CIIOCOOBI 1
MIPUEMBI TIPE3EHTAINN PE3YIHTATOB
aKaJeMUIeCKOi 1 MpodheCcCHOHATBHON
JISATSIILHOCTH CPEICTBAMHA HHOCTPAHHOTO
A3BIKA B PAMKaX MEPOTPHUSATHHA
podeCcCHOHATLHOTO M 00Pa30BaTEIILHOTO
xapakrtepa.

HaBblkM  mpeseHTanmuyd  Pe3yJIbTaTOB
aKaJeMHUeCKO U  mpodeCCHOHATBHOM
JICATEIILHOCTH CPEJICTBAMU MHOCTPAHHOTO
SI3bIKA.

YK - 4.3. Ilpuaumaer
yJacThe B aKaJeMHYCCKUX H
MpoheCCUOHATBHBIX
TICKYyCCHSIX, B TOM YHUCIIE Ha
WHOCTPAHHOM  (BIX) SsI3BIKE

(ax)

3HaHUA CTpaTErui U IPUEMOB BEJCHUS
aKaJeMU4ECKUX U NPoeCCHOHATBHBIX
JUCKYCCUH CpeAcTBaMU HHOCTPaHHOTO
SI3BIKA.

YMeHust BECTH IUCKYCCHIO Ha
aKaJleMU9ecKHe 1 mpodeccnoHaIbHbIe
TEMBI, BCTYIIaTh B MIOJIEMHUKY,
apryMEeHTUPOBATh CBOIO MO3UIIHIO.
HaBpIkn BegeHHs aKaJeMHUYECKUX U
npoQecCHOHANBHBIX JTUCKyCCHI
CpEJICTBAMHU MHOCTPAHHOT'O SI3bIKA.




3. MecTO AUCHUIIMHBI B CTPYKTYpe 00pa30BaTeJIbHOM POrpaMMbl

JlncuurminHa

b51.0.01«/enosoti

UHOCMPAHHbIU

A3bIKY»

ABIACTCA

00s13aTeJIbHOM JUCHUIUIMHOW 0a30BOM YacTH JJid TOATOTOBKH CTYJICHTOB IO

Hamnpasyieauto 38.04.02MeHeKMEHT.

IpenmecrByrommue
JUCHUIINHBI (MOLYJIN),

JAucuMminHbl (MOaYJIH),
NMPAKTHUKH Y4eOHOTr0 IJIaHA,

Hocaenyrommue
AMCHUIIMHBI (MOAYJIH),

HIndpp NPAaKTHKH Y4e0HOI 0 NPAKTHKHU y4e0HOT O
B KOTOPBIX KOMIIETECHIUS
KOMIIeTeHIIUH IJIAaHA, B KOTOPbIX IJIaHA, B KOTOPBIX
0CBaNBaeTCsl NapaJlieJibHO
O0CBaHUBAETCsl ., . OCBauBaeTCsl
€ M3y4aeMo ¥ CUUIIINHOM
KOMIIeTeHIUsl KOMIIeTeHIUsI
DJEeKTPOHHBINA OU3HEC U
MEHEJKMEHT UHTEPHET-
IIPOEKTOB;
IIpodeccnonanbHas sTHKa ’
YK-4 - pod IToaroroBka x

JIEJIOBOro OOIEeHUs

MpoLeaype 3alluThl U
3alIuTa BHITYCKHOM
KBTU(DUKAITIOHHOM

paboTHI.




4. O0beM AUCHUILTHHBI (MOIYJIA) B 32a4€THBIX eAMHHUIAX C YKA3aHUEM
KOJINYEeCTBA aKaJleMHUYeCKHX MM ACTPOHOMHUYECKHUX YACOB, BbIICJICHHBIX HA
KOHTAKTHYI0 Pa0doTy 00y4ar0IUXCH € npenojaaBaresieM (Mo BUAAM y4eOHbIX

3aHATHH) U HA CAMOCTOSITEJIbHYI0 Pa0d0Ty 00y4ar0IIuXCs

OOmrast TPyJOEMKOCTh OCBOCHHS y4eOHOW JTUCIUIUTMHBI  «/[eno6oil

UHOCMPAHHBIL 5A3bIK» COCTABISIET 3 3aueTHble eAMHUIbI uau 108 akageMuueckux

qacCoOB.
Cemectp 1 Beero,
aK.4acoB
OO01mast Tpy10€MKOCTh (BCETO aK. 4acoB / 3.€1) 108/3 108/3
KonraxTnas pabora Hpaxriieckue 32 32
3aHSATHUS
CamocrosrenbHas padora 58 58
Bun
MPOMEKYTOUHOMN
aTTeCTallNHU 3auerc OIEHKOH 0,25/17,75 | 0,25/17,75
(koHT.pab.**/
camocrT. pab.)




5. Conepxxanue IMCUMILVIMHBI (MOYJIsS1), CTPYKTYPHPOBAHHOE 110 TEMaM
(pa3aenam) ¢ ykazaHHeM OTBEICHHOI0 HA HUX KOJHYEeCTBA aKaJeMUYeCKHX
WJIM ACTPOHOMHYECKHMX YaCOB U BH/IOB YUECOHBIX 3aHATHIA

HanmenoBanune
pasnena
JTUCIUIUTUHEI (TEMa)

TpynoemkocThb

IBCEI'o

IeKn

MPAaKTUY.3aHATUA

camocCT.paboTa

Conepxanue

MeHneKMENT:
TEOpHUs U MPAKTHKA.

18

12

MeHeKMEHT, OCHOBHBIE TIOHATHS,
CTHIIH, TTOIX01bI. OCHOBBI HHOSI3BIYHOTO
JIEIOBOTO OOIEHUS U
pOoeCCHOHATHLHOTO PEYEBOTO ITUKETA B
cdepe ynpapnenus. Opranu3anus
nenoBoro obmenus. CrienuanbHas
JIEKCHKa 10 TeMe: MEHEeKMEHT. Pa3zButue
NPOJYKTHBHBIX HABBIKOB MHCHMA!
ciy)keOHas 3aIucka.

['pamMMaTika: KOHCTPYKIIUH, XapaKTEPHBIC
U1 IpoeCcCuOHaIBHO-
OPUECHTHUPOBAHHBIX JICIIOBBIX U
aKaJeMUYECKUX HCTOUHUKOB (CUCTEMA
BUJIOBPEMEHHBIX (JOPM: aKTUBHBIN U
MACCHUBHBIN 3aJI0T).

VYnpasnenue
IIEPCOHAJIOM.

18

12

VYnpagieHrue nepcoHaNoM: IMOAXO0IH,
npo6aemsl. [TocTpoeHre KOMaHIbI.
CrieranpHast ISKCHKA 110 TEMaM:
YeJIOBEUECKHIE PECYPCHI; YIIPaBICHUE
nepconaaoM. OCHOBBI HHOSI3bIYHOT'O
JIEJIOBOrO OOIIEHUSA U

PO EeCCHOHATHFHOTO PEYEBOTO ITUKETA B
cdepe ynpaBiIeHHS IEPCOHATIOM.
Pa3BuTHE MPOJYKTUBHBIX HABBIKOB
NUChMa: AHATUTHYECKHUI OTUYET O
NeSITeTbHOCTH COTPYAHUKA. | paMMaTHKa:
KOHCTPYKIUHU, XapaKTePHbIE s
npodeccunoHaIbHO-OPHEHTUPOBAHHBIX
JCJIOBBIX U aKaACMHUUYCCKUX NCTOYHUKOB
(ycnmoBHBIe mipeiioxkenus, [wish).

VYnpasnenue u
JTUAEPCTBO.

18

12

JIunep nnu Mmeremxep? XapakTepUCTUKHU
nuaepa. CrenpanbHasi JIEKCHKA 110 TEME:
auaepcTBo. Pa3BuTue mpo yKTUBHBIX
HaBBIKOB MHCHhMa: aHAJTUTUYECKOE 3CCE.
Pa3BuTHe npoyKTUBHBIX HABHIKOB
TOBOPEHMSI: MPOBEICHNE IPE3CHTALINH.
['pammaTHKa: KOHCTPYKIMH, XapaKTepHbIE
JUTst Ipo(hecCuOHaIBHO-




OPUCHTHUPOBAHHBIX ACIIOBBIX U
AKaAEMHUYCCKHUX UCTOYHHUKOB (HCJII/I‘-IHI:IG
(dbopMBlI TI1arosia ¥ KOHCTPYKITUU C HUMH).

[Tpodeccuonanpras
4. | OTHKaB 18 7 11
YIIpaBJICHUH.

[TonsiTne mpodecCHOHAILHON ATHKH.
Otuka ynpasieHua. Heatnunoe
npodeccuonanbHoe noseaeHue. OCHOBBI
MHOSI3IYHOTO JIEJIOBOTO OOIICHUS U
po(hecCHOHATEHOTO PEYEeBOr0 ATHKETA.
CrniennanbHasi IEKCHUKa 110 TeMe: ITHKA.
['pammaTHKa: KOHCTPYKIMH, XapaKTepHbIE
JU1s1 Ipo(hecCuOHaIBHO-
OPUEHTHPOBAHHBIX JIEJIOBBIX U
aKaJeMUYECKIX UCTOYHUKOB (MOJAIbHEIE
TJIaroJibl).

VYnpasnenue
5 | buHancamu 18 7 11
OpraHu3aLuu.

®uHaHCHI. broKeT opranu3aiuu.
dunancosbiil MeHeHKMEHT. OCHOBEI
MHOSI3IYHOTO JIEJIOBOTO OOIICHHUS U
po(hecCHOHABHOTO PEYEeBOr0
stukera.CrienuanbHas JEKCUKa MO TeMe:
®uHaHChI. Pa3BuTHE MPOIYKTUBHBIX
HaBBIKOB MUCHhMA: aHATUTUYECKUN OTYET.
['pammaTHKa: KOHCTPYKIMH, XapaKTepHbIE
JU1s1 Ipo(ecCuoHaIBHO-
OpPUEHTUPOBAHHBIX JCTOBBIX U
aKaJIeMUYECKUX UCTOYHUKOB
(cuHTaKCHC).

3a4eT ¢ OLIEHKOM 18 0,25 | 17,75

Hroro 108 32,25 | 75,75

6. IlepeyeHb y4eOHO-METOAUYECKOT0 00ecIedeHUs VISl CAMOCTOSITeIbHOM
PadoTHI 00y4AKOIIMXCH MO JMCUHUILINHE (MOLYJIIO)

N TpynoemMkocTb
No Bupl camocTosTenbHON PabOThI pyA ’ dopma KOHTPOJIA
aK.4achbl
YcrHebiii /
[ToaroroBka K MpakTUYECKUM 3aHATUSIM: .
. MTUCHEMEHHBIH,
MOKMCK HEOOXOAMMOU MH(OpMAIIHH, .
1. 38 (bpOoHTAIBHBIH /
o0paboTka nH(pOpMaIH, BEITIOTHEHNE .
. WHIMBUIYaJIbHBII
MUCHEMEHHBIX 3aJaHHHA
o1poc
. Tecr, kelic-3a1aua
2. IToaroroBka K TEKyIlEeH aTTeCTalluu 20 ’ Aata,
poreBasi urpa
3 [ToaroTroBKa K MPOMEKYTOUYHOMY 17.75 VYcrHoe
’ KOHTPOJTIO ’ cobeceqoBaHue,




| (BOTIPOCHI K 3a4€Ty, UTOTOBBINA TECT) | | TECTUPOBAHNUE

JIns caMOoCTOSITENBbHOM PadOThl MO JUCHUIUIMHE (MOAYJII0) 00yYaromuecs
UCIIOJNIB3YIOT ClIeyIolee yueOHO-METOIMYeCKOe 00ecIedeHHe:
1) Aynauk JI.B. Ilytunorckas T.C. Pemienue neiaoBbIX Mpo0JieM Ha aHTIUHCKOM
s3bIKe  (KOMMYHHKATUBHBIA acnekt) : yueO.mocoome / JI.B. Jymauk, T.C.
[lytunoBckas. — MockBa: HUHOPA-M, 2019. — 127 c¢. — (Beoicuiee
o0pa3oBaHuUe: Maructparypa). —Texcr: BJICKTPOHHBIN. - URL:

http://znanium.com/catalog/product/952078

2) ®oHJ OIEHOYHBIX U METOJAMYECKHUX MaTepHaoB MO AMCIUILINHE «JlemoBoi

WHOCTPAHHBIN A3BIK).

7. ®OH/ OLIEHOYHBIX CPEACTB IJIsl MPOBEICHHUS IPOMEKYTOYHOM aTTeCTAluN
o0y4aromuxcs 1o AMCHUUIIHHE

ITporpaMMa 3adera OXBaThIBa€T W3YYEHHBI B TEUEHUE Kypca MaTepuanl U
COCTOMT U3 JIByX 3TamnoB. [lepBriil BKIItOUAET B ce0sl nucbMeHHoe mecmupoganue,
1OJIpa3yMeBarollee BHINIOJHEHUE 3a/laHWi, HANpaBJICHHBIX HA MPOBEPKY 3HAHUH,
YMEHMM M HaBBIKOB B 00JAacTH BIAJCHMS CIELMAIBHOW JIEKCUKOW, 4YTEHHUs
MHOSI3BIYHBIX TEKCTOB MPO(EeCcCHOHATBFHON HAmNpaBICHHOCTH, BBIICICHUH B
JaHHBIX TEKCTax MCKOMON MH(OpMalMM W €€ UHTEpHpeTaluu, a TaKkKe
BBINIOJJHEHHE MHCBMEHHOTO 3aJaHMsl C ILIEJIbI0 MPOBEPKH HAaBBIKOB IOATOTOBKHU
NUCBMEHHOTO 0030pa/aHanu3a MHOA3BIYHOW HH(pOpMAIUM, 3HAHUN CHELUPHUKU
HAyYHOIO0 CTWJISI U OCOOEHHOCTEW JEIOBOIO0 HHOS3BIYHOIO PEYEBOIO 3TUKETA.
Btopoit stan mpoxomut 6 ycmwot ¢gopme, 9TO TO3BOJSET OIEHUTH TIyOWHY
3HaHUNH ¥ CHOPMUPOBAHHOCTH YMEHUN M HABBIKOB B O0JIaCTH ayJUpOBaHUS,
TOBOPEHHUS, BIAJCHUS CIELUUAIbHOM JIEKCUKOM, a TakKe YMEHHUH U HaBBIKOB
aHaJlM3a U nepepadoTKU MHOSI3BIYHOW UH(OPMALIUK U TIPEJICTABICHUS PE3YIbTATOB
CBOETO HCCIEIOBaHMUS CPEACTBAMU M3y4yaeMOro s3blKa, W MPEarojaraer

BBIIIOJIHCHHUC CIICAYIONINX SaHaHHﬁZ



1. IlepeBectn 51 IIPOAHAIN3UPOBATH TEKCT npodeccruoHanbHON
HaITPaBJICHHOCTH.
2. BbInosHUTE Npo¢ecCUOHaIbHO-OPUEHTUPOBAHHOE TPAKTUYECKOE 3aJaHUE.
MeTtoanyeckue MaTepuaabl K 3a4eTy

1. MaTepuaJibl 1Jisi IMCbMEHHOT0 TECTUPOBAHMS

BUSINESS ENGLISH TEST
Task 1. Complete this advertisement using either the active or the passive as
appropriate.
Communicado’s presentation skills training courses 1 (tailor) to each client's
individual needs, so the main focus is on the type of presentations that 2
(give) by the participants in their everyday working lives. Courses 3 (conduct)
either on a one-to-one basis or in groups. They are highly participative and 4
(design) to be enjoyable as well as instructive.
Communicado™sS  (encourage) clients to 6 (build) on their existing social
communication skills. Through a number of interesting techniques we 7
(show) clients how time can 8  (save) in preparation, how body language can
9  (use) to maximum effect and how visiual aids can 10  (create) for
maximum impact.
For more details on how Communicado can 11 (help) your company improve
its business presentations, call now.

Task 2. Complete the sentences with the following words:delegate, flexible,
motivates, rewards, subordinates, environment, authoritarian, leadership,
responsibility, initiative.

1. Itis amanger's  to set clear expectations for his or her employees.

2. Traditional = for work are material: promotions with in-creased pay,

bonuses, stock options, and generous benefit packages.

3. The company had failed to provide a safe working  for its workers.

4. Many mothers prefer  working hours.
The focus of change is directed toward improving the way superiors use
power to manage
6. Only one third of workers said their supervisors know what  them to do
their best work.
Don't keep asking me for advice. Use your
His management style has been criticized as
. Know every detail of your business - but _more responsibility to others.
O The marketing department was much more re focused under his

e
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Task 3. Choose the correct answer.

1. We’re trying to a team of people to work in the Bahrain
office.

a) assemble b) make c) check

2. We can the candidates, then interview five of them.




a) train b) shortlist c¢) advertise

3. I had to take a to assess my mental ability.

a) probationary period b) psychometric test c) résume
4.1 filled out the and gave it to the interviewer.

a) curriculum vitae b) application form c¢) covering letter

5. The employee who was sacked last week felt that his dismissal was unfair. He
has decided to  the company.

a)test b)court c¢)sue

6. When you apply for a job, youneeda  from your previous employer, or
perhaps from your college professor.

a) reference b) recommendation c) record

7. He tried to cheat the bank by producing false documents, but now he has been
found guilty of
a) fraud b) corruption c¢) bribery

8. The company is not competitive with its huge workforce and it is now having to

a) reduce b) downturn c) downsize

Task 4. Read the article and decide if the statements (1-5) are true or false.
You can’t be successful in business and have a good work—life balance.
Commitment is the only quality needed to become an effective leader.
To be successful in business you may need to work longer hours.

It’s more important to set work—life priorities when you are young.
There’s no point aiming for a work—life balance when you have a family.
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Now complete the gaps (6—10) in the last two paragraphs with the sentences (a—
e).
a) There is no point in pretending we can have it all.
b) It’s just that it has its price.
c) I’'m sure we all know people who wouldn’t dream of missing the meeting.
d) You can work more intelligently, and delegate as much as you like.

e) However, unless they win the lottery, they will have less money in the
bank!

Be a leader in business — with a life!

It is not possible to achieve a balance between work and life if you want to do
well in business. To reduce only your workload will fail because in real life
success in work depends on achieving targets. In a competitive business
environment, leadership takes different qualities and skills — including
commitment, passion, and of course a lot of time.

A work-life balance is not just about people wanting to leave the office at a
reasonable time — they know that they have to compete against those who are
prepared to work until the early hours, on the other side of the world. Take
PavanVishnakarma, a freelance software developer who lives in Bhopal, for
instance. He advertises himself as being available for work at any time.



The answer is surely to look for balance across our whole lives, rather than at any
particular time. Life is about deciding what is important to you — and sometimes
making hard decisions. There are periods when we want to devote ourselves to
work and others when the family is more important.

It’s not that a work—life balance isn’t worth having. It certainly is. 6 . This is
that you are not going to rise as high in the organisation or be as rich as those
business leaders who have no interest in a work—life balance. 7 . However, if
you are the sort of person who, faced with a choice between a school play and a
crucial meeting, chooses the play, you will fall behind. 8§ .

Show me a successful Chief Executive and 1 will show you someone who barely
sees his/her children. 9 . We can’t. Those who spend more time with their
family and friends will be richer in the ways that really matter. 10 .

Task 5. Last year your company used the services of Ethic-on, a corporate
training company that helps organizations work more ethically. Read the letter
below from Ethic-on. Then write a response of 120—140 words.

Dear trainee,

Last year your company received training from Ethic-on. As you know, we use
case studies in our training programme. We’d like to know how you’re getting on.
Write to tell us whether our work made a difference or not. In your letter, please
include the name of your company, its area of business and three examples of
ethical practice. The examples can be of good practice or of areas where
improvement may be needed.

Thank you.

Ethic-on Training Services

2. MarepuaJsbl 1JI1 YCTHOTO codece10BaHUA
buser Nel

1. Read and analyze the information provided in the text.

Computer says: ‘You’re fired’

While many companies have adopted e-recruitment techniques - for example
posting jobs on the web - the benefits of e-firing are known to fewer businesses.
The practice may sound very unpleasant, but - as many who have worked in a
shrinking organization might agree - software could hardly do a worse job than
some managers.

E-firing software is particularly helpful to managements in the event of a merger or
acquisition (M&A), where part of the logic of the deal is that the combined
businesses will need fewer staff.

By using software, the process can be speeded up so that the best staff do not leave




while uncertainty hangs over the business. To illustrate, a one-month delay in
working out which jobs to cut could reduce expected cost savings of $500m a year
by more than $150m.

But delays are common because of the difficulty and emotion involved in deciding
who should stay and who should go. That is why human- resources software is
increasingly being used to help businesses align financial and organizational
objectives in situations in which they need to get rid of employees. These include
mergers and acquisitions, redeployments, reductions and ordinary terminations. By
linking to other business applications, such as payroll and the human- resources
database, this type of software can put all the important data in one place for senior
managers to analyze.

Samantha Hanson, Vice-President of Human Resources at Vurv, a company which
produces this type of software, says: ‘Before we introduced this software, every
time I went through a restructuring process, the Chief Financial Officer had his or
her spreadsheets, human resources had theirs and the legal department were
looking at another one! Moreover, when the Chief Executive changed the amount
of money he wanted to save, the figures had to be calculated again, and it was very
difficult to get all the spreadsheets to match up.’

But this type of software enables merger candidates to set up a hypothetical event,
such as a merger or acquisition, and a goal, such as how much they want to reduce
the head- count by. Or what skills they want to end up with in the combined
business. You can look at your workforce in a variety of ways including:
performance, pay, age, geography or business unit.

Equally, you can look at a combination of factors, such as sales by business unit,
length of service or the success of applicants hired by one particular recruiter. In
this way, you can see very quickly what it will cost to close a whole unit and if it
will disproportionately affect a group of employees such as women or ethnic
minorities, which could lead to legal cases or an unbalanced workforce.

However, this type of software does not simply deal with reducing the head- count;
it also helps to identify top performers or employees suitable for retraining. In a
recent study of 40 M&A deals, it was found that in 15 deals classified as
‘successful’, nearly every company which took over a business identified key
employees for retention during due diligence (the process by which companies
verify that the intended purchase is viable) or within 30 days of the announcement.
In marked contrast, this only happened in one third of the ‘unsuccessful” deals.



2. Do the practical task.

The functional organizational structure has clear lines of communication. In
contrast, where things are organized along product lines or with a matrix structure,
people often report to two people at the same time — their boss in the functional
structure and their manager or team leader in the other structure. What, if any,
problems could you imagine in the second case?

8. IlepeyeHb OCHOBHOI U IOMOJHUTEILHOU YU4eOHOM JIUTEPATYPbI,
HEe00X0AUMOi JJIS1 0CBOCHUS JUCUMILIMHBI (MOYJIs1)

a) HOpMaTHBHbIE IPABOBbIE AKTHI
1. "Koucruryuuss Poccuiickoii ®Deaepanuun" (mpuHsATa BCEHAPOIHBIM

rojjocoBanremM 12.12.1993) (¢ ydeToMm mnomnpaBok, BHeCEHHbIX 3akoHamu PD o
nonpaskax Kk Kouctutynuu P® ot 30.12.2008 N 6-®K3, ot 30.12.2008 N 7-OK3,
ot 05.02.2014 N 2-®K3, o1 21.07.2014 N 11-®K3).

2. ®enepanbhblii 3akoH "OO6 obOpazoBanuu B Poccuiickoit denepanun" ot
29.12.2012 N 273-®3 (nocneauss peaaxius).

0) OCHOBHAasI JIUTepaTypa:
1. Bnosuue, A.B. AHIMIUICKHI S3bIK JJI1 MarucCTPaHTOB W AacCIHUPAHTOB.
EnglishforGraduateandPostgraduateStudents: y4uebHo-meTogmueckoe mocodue /
A.B. Boosuues, H.I'. OnoBHukoBa. - 4-¢ usa., crep. — Mocksa : @JIMHTA, 2019.
— 246 c. - ISBN 978-5-9765-2247-3. - Tekct: »snekrpoHHbid. - URL:

https://new.znanium.com/catalog/product/1055556

B) JONOJIHUTEJILHAS JINTEpaTypa:
2. Tampuyk, JI. M. 5D EnglishGrammarinCharts, Exercises, Film-basedTasks,
TextsandTests — I'pammaTuka aHTJIMMCKOTO si3blKa: ydyeOHoe mocobue / JI.M.
[Nanpbuyk. — MockBa: ByzoBckuii yueoHuk: UHOPA-M, 2023. — 439 c. —
(Brictiee oOpazoBanume: bakamaBpuar). - ISBN 978-5-9558-0520-7. - Tekcrt:

anexkTpoHHbI. - URL: https://znanium.com/catalog/product/1895661

3. ManbkoBckas, 3. B. AHrnuiickuii sS3bIK 17151 €J0BOTO OOILEHUS: POJIEBBIE

UTphl MO MEHEKMEHTy : yueO.mocobue / 3.B. ManbkoBckas. — Mockaa:



NHOPA-M, 2018. — 119 c¢. Tekcr: »3nekrponnsiii. -  URL:
https://znanium.com/catalog/product/942781

4. Emmerson P. Business Vocabulary Builder — Intermediate to Upper-
Intermediate. Macmillan, 2009.
r) CJI0BapUHCIPABOYHASIUTEPATYpa:
1. Longman Dictionary of Contemporary English. — 3rd ed. — Harlow:
Longman, 2001. — 1754 p.
2. Bonbioi pyccko-anrimiickuii cioapb. 160 000 cioB u cioBocoueTaHuit /
nox o6 pyk. A.M. Cmupnuukoro, nog pea. O.C. AxmanoBoil. — 24-e uzn. — M.:
Pycckunii s3b1k, 2001. — 768 c.
3. Mronnep B.K. HoBswiii anrmo-pycckuii cinoBaps. 160 000 cioB wu
cnoBocouetanuii / B. K. Mromnep. — 7-e uza. — M.: Pycckuii s3pik, 2000. — 880 c.
1) mepeyeHb pecypcoB HH(POPMANMOHHO-TEJTeKOMMYHNUKAIMOHHON CeTH
«HTEpHET», HEOOXOAUMBIX /1JI51 OCBOEHMS IMCUMILINHBI
1. OnextpoHHsii cioBaps URL: http:/www.academic.ru
2. Odurmaneubii  cait  bu-bu-Cu, OputaHckoil  oOIIeHAIMOHATBHOMN
oO1ecTBeHHOH TenepaauoBeniaTenbaon opranusamuu URL: http:/www.bbc.co.uk

3. Odurmaneubii caift Tenekanaina Cu-291-OH URL: http:/www.cnn.com

9. MeToanuyeckne yKkazaHus J1Jisl 00y4aloUIUXCSl IO OCBOEHHMIO TMCIUTIIMHBI
(MoxyJist)

BaxHpiM  yclIOBMEM YCHEIIHOTO M3Y4YEHHs JHMCLUIUIMHBL «/lemoBon
WHOCTPAHHBIN SA3BIK» SBJIETCSA PEryJIIPHOE IOCEIICHUE NPAKTHYECKUX 3aHATHUU.
[Tox 3TUM MBI IOHMMaeM HE MACCHBHOE NPHUCYTCTBHE, a AKTUBHYIO PalOTy IO
YIIyOJICHUI0O MMEIONIMXCS 3HAHWM, COBEPIICHCTBOBAHUIO YMEHHUI M HABBIKOB, a
TAK)K€ U3YYEHHUIO HOBOT'O MaTepHuaa.

3ajadyell IpaKTUUECKUX 3aHATHH SBIsETCS BbIpAOOTKA YMEHUI U HaBBIKOB

HUCIIOJIB30BAaTh TCOPCTUUCCKUC 3HaHHUA B HpaKTHqCCKOﬁ ACATCIBHOCTH,



OpuOIMKEHHOM K CHUTYyalldd pPEaJbHOTO HHOS3BIYHOTO MPOPECCHOHATBLHOTO
oO1IeHHUs.

[logroToBka K MpPaKkTUYECKUM 3aHATHSIM BKIIOYaeT B ce0s aHamu3
npearaeMbIX Il U3y4EHHUs] BOIIPOCOB, U3yUeHUE y4eOHOM TuTepaTypsl, padoTy
CO CJIOBAPEM, BBINIOJHEHUE TPEHUPOBOUHBIX YNPAKHEHUH, MPEIyCMATPUBAIOIINX
pa3BUTHE BCEX BHUJOB PEUYEBOW JEATEIIBHOCTH, OCBOCHHE HOBBIX JIEKCHUYECKHUX
€IMHHII.

Jlns  ycmemiHod caMOCTOSATENbHOW palboThl KpalHe Ba)XX€H XOPOIIUi
cnoBapb. M3 Bcex MHOTOUMCIICHHBIX THIIOB ClloBapei Hanbosiee HEOOXOAMMBIM
JUISL U3YYaIOIIMX MTHOCTPAHHBIH SI3bIK SIBJISIETCS! JBYS3BIUHBINA MIEPEBOJAHON CIIOBAph,
Brmovaromuii He meHee 80 000 cmoB. OtpacneBbie CIOBapu, TaKHE Kak
HIKOHOMUYECKUH, IOPUINIECKUI U T. . HEOOXOAUMBI IJIsl U3YYEHUS HHOCTPAHHOTO
A3bIKA U1 CHEUUANIbHBIX LieJield. X 3JIeKTpOHHBIE aHAOTH UMEKOTCA B IAKETE
nporpamm LINGVO, B snektponHom nepeBogunke PROMT, B onnaiiH cioBape
academic.ru. YueOHbIE U SHIUKIIONEINYECKUE OJHOS3BIYHBIE CIOBApU COACPIKAT
HE IIEpeBOJ, a TOJKOBAaHME CJIOBA W KpaWHE TMOJIE3HBIM I M3YyYarolInX
WHOCTPAHHBIHN S3BIK KOPITYC TPUMEPOB.

HMHTepaKTUBHBIC d)ODMBI IMPOBCACHUSA 3aHATUM TI0 JAUCHHUIIIINHC «ﬂeﬂOBOﬁ

UHOCMPAHHBILL A3bIK» BKIIOYAIOT B CE0Sl posiesbie ucpvl U OUAiocu HA OCHOBE
poaesvix Kapm, NMpeACTaBIsIoNIe co00i MOAEIMPOBAHUE CUTyallUd, B KOTOPOM
YYaCTHHKAM TMpeajaraeTcs NPHUHITH ONpEIeNICHHYIO MO3UIMIO (POJib) M 3aTeM
BbIpa0bOTaTh COCO0, KOTOPHIN MO3BOJIUT MPUBECTU ATY CUTYAIHIO K HAUTYUIIEMY
pesynpTaTy (urpa). PoneBbie wurpsl Hambonee 3¢G(GEKTUBHBI Kak CpEACTBO
npuoOpeTeHusT W COBEPLICHCTBOBAHMS  HABBIKOB  HEMOCPEICTBEHHOI'O
MEXJIMYHOCTHOTO OOINEHUsI, KOMaHAHON palOoThl, a TAaK)Ke€ HABBIKOB MPUHATHUS
pemenuii. PoneBas urpa sBnsieTcss HamOosiee TOYHOW MOJENBI0 HMHOS3BIYHOTO
oOmieHusi, oOmagaer OOJBIIMMU BO3MOKHOCTSMH MOTHBAIIMOHHOTO IUJIaHA,
NOBBIIIAET  CTENEHb JIMYHOM  BOBJICYEHHOCTH  CTYIEHTa, CIOCOOCTBYET
dbopmMHupoBaHHIO Y4EOHOTO COTPYTHHUYECTBA U MapTHEpPCTBA. PojeBas urpa Moxer

UCIIONIb30BAaThCS M C IIEJIbI0 MPOBEPKH OMPENEICHHBIX (DYHKIHUNA HWHOS3BIYHOTO



OOIIEHMs, BJIAJCHUS PEUEBBIM 3TUKETOM, HABBIKOB MPUMEHEHHUS KOHKPETHBIX
JIEKCUKO-TPAMMATHYECKUX CTPYKTYP.

Eme onHolt nHTEpakTUBHON (POpMOM SIBIAIOTCA Kelic-3a0ayu, IPUMEHEHUE
KOTOPBIX PEKOMEHAYETCS B LEAX PA3BUTHSA HABBIKOB AHAIM3a U KPUTHYECKOTO
MBIILJIEHUSI, OTPAOOTKU THUIOBBIX CXEM BBIPAOOTKU pELIEHUH B MPOOIEMHBIX
CUTYyallUsIX, Pa3BUTHUSI TBOPYECKOTO MBILIUICHUS, PA3BUTHUS HABBIKOB pabOTHl B
KoMaHJe.CyTb  KEHC-TEXHOJIOIMM 3aKJIIYaeTcss B TOM, 4YTO CTyAEHTam
NPEAIAraeTcsi OCMBICIHUTh JICJIOBYKO CUTyallMi0, B3ITYK0 M3  peallbHOU
SKOHOMUYECKOM TMPAKTUKH, KOTOpas HE TOJbKO OTpakaeT KaKyro-Iu0o
IPaKTHUECKYIO0 MpoOJIeMy, KaK MpaBUiIo, HE MUMEIOLIYI0 OJHO3HAYHOTO PEIICHUS,
HO U KOTOpas aKTyaJIM3UpYyeT ONPEIECTICHHbIH KOMIUIEKC MpOo(ecCHOHATIbHBIX U
KOMMYHHUKATHUBHBIX 3HAHUN U yMeHHI. Opranusanus o0y4eHus], HalleJeHHOTO Ha
MOMCK KOJUIEKTUBHOIO PEUIEHUS M €ro MNOCHEAYIOIIYH 3allUTy BO BpeMs
JUCKYCCUHU, CIIOCOOCTBYET PAa3BUTHIO PEUYEMBICIUTENbHBIX MPOLECCOB M HX
peanu3auy B peYeBOM OOIICHHH.

OueHOYHbIE W METOAMYECKHE MaTepuaibl MO AUCUUILIMHE «/[enogot
uHoCmpaHHwll A3bIKy nipenacraBieHsl B DOMM.

[Ipy mOArOTOBKE K 3a4€Ty ClEeAyeT UMETh B BHIY, YTO OH MOJAPa3yMEBAET
MAaKCHMAJIbHYI0 KOHILICHTPAIMI0 3HAHWM, YMEHUNW U HABBIKOB, MPEANOJIArarlnx
MOJIHOE OCBOCHHME Y4eOHOro Marepuaia Mo JaHHOW MUCIUIUIMHE, a, 3HAuuT,
MPEANOJIAraeT CreualbHy0 MOATOTOBKY.

3auem 1O DUCUUIUIMHE «/[e710601 UHOCMPAaHHbBI A3bIK» COCTOUT U3 JIBYX
sramoB.  IlepBelii  BKIIOWaeT B ce0sid  nucbMeHHoe — mecmupogawue,
MOAPA3yMEBAIOLIEE BHINIOJHEHUE 3aJaHUM, HAIMPABICHHBIX HA MPOBEPKY 3HAHUM,
YMEHHH ¥ HaBBIKOB B 00JIACTH BJIa/ICHUS TPAMMATUKON U CTIEIUATIbHON JIEKCUKOH,
YTEHUS] MHOS3BIYHBIX TEKCTOB MPo(hecCUOHATBHOM HANPABICHHOCTH, BBIJCICHUH B
JAHHBIX TEKCTaX MCKOMOM UHGOpPMAIMM M €€ HWHTEpPHpeTalu, a TakKe
BBIIIOJITHEHWE TNHMCBMEHHOIO 3aJaHMs C LEJIbI0 IPOBEPKU 3HAHUA JEIOBOTO
MHOSI3BIYHOTO PEUYEBOr0 3TUKETA. BTOpoi 3Tam mpoxXoauT 8 ycmHuou gopme, 4TO

MO3BOJIIET OLEHUTh MIYyOMHY 3HAHUI U CPOPMUPOBAHHOCTH YMEHUN M HABHIKOB B



0o0JacT ayAMpOBaHMs, TOBOPEHUS, BIAJCHUS CICIIMAIBHON JIEKCUKOM, a TaKkKe
YMEHUW W HABBIKOB aHalM3a M TEPepadOTKM HHOS3BIYHOW WHOOpPMAIUU U
NPEICTABICHUS] PE3YJIbTATOB CBOEr0 MCCIEIOBAHUS CPEICTBAMH H3Y4aeMOro
SI3BIKA, ¥ TIPEJIIIOJIATaeT BHITIOJHEHUE CACAYIOMNX 3aIaHUN:

1. IlepeBectu u MIPOAHAIIM3UPOBATH TEKCT npoQecCuOHALHON

HaIPaBJIECHHOCTH.

2. BwmomHuTh poeccHoHaTEHO-OPUEHTUPOBAHHOE MTPAKTUYECKOE 3a/IaHNE.

Pemenne mnpenopaBatenss 00 HMTOrOBOM  OLIEHKE MPUHUMAETCS IO
pe3ynbTaTaM TECTUPOBAHUS W YCTHOTO COOECENOBAHUS W YUWUTHIBAET TOJHOTY U
JIOCTOBEPHOCTh M3JI0O)KEHHOTO OTBETAa MW TPOSBICHHBIX YMEHUW W HaBBIKOB
MPaKTUYECKOTO MPUMEHEHUSI TEOPETUUECKUX 3HAHUM.

Tecm BxmodaeT B ceOsi pa3sHOOOpa3zHble BUIBI 3aJ@HUM, IMO3BOJISIIOIINE
OLICHUTh 3HAHMWS, YMEHUS U HaBbIKM ydaluuxcs. TecToBble 3aJaHus Ha
MHO>KECTBEHHBII BBIOOp MO3BOJISIIOT OLIEHUTHb CTENEHb CTPYKTYPHUPOBAHHOCTHU
MaTepuana. TecToBbIC 3a/laHUsI Ha YCTAHOBJICHHUS COOTBETCTBHUS IOAPA3yMEBAIOT
HEOOXOJMMOCTh MPOSIBUTh KaK 3HAHUS Yy4eOHOro Marepuayia, HO TaK U yMEHHS
MPUMEHSTH MpaBwmiia GopMaIbHON JOTUKH. TecToBBIC 3aJaHus Ha YIOPSAOUYCHUE
S3BIKOBBIX  SIBJIEHMM  HampaBiieHbl ~ Ha  YCTAHOBJIEHUE  JIOTMYECKOMU
MOCJIEIOBATEILHOCTH B COOTBETCTBUU C OMPEICICHHBIMU KPUTEPUIMH.

[Ipu TOATOTOBKE K TECTY CJEAyeT NOBTOPUTH BECh JIEKCHUECKHH W
rpaMMmaTiueckuii  Marepuan kypca. Ocoboe BHHUMAaHHME CIEIYeT YIEIUTh
CIIEIIMaIbHOM JIEKCHUKE, BKIIIOUEHHOM B CITMCKHU CJIOB II0 Ka)KIO0M TEME.

[Ipu BBIMOMHEHWH TeCTa HEOOXOAUMO BHUMATEIHHO IMPOYUTATH 3aJIaHUE,
IPOAHAIIM3UPOBATH COJEPKAILMECS B HEM SI3bIKOBbIE siBlieHUA. [Ipy BBINMOIHEHUU
3aJlaHul Ha TIOJICTAHOBKY (JIEKCUYECKUX M TPAMMATUYECKUX KOHCTPYKIMH | T.II.)
HEOOXOJMMO BCIIOMHHUThH 3HaueHue, (HOpMy MU OCOOCHHOCTH YIIOTPEOICHUS
TpeOyeMOro S3bIKOBOTO SIBJICHUS, OOpaTUTh BHUMaHUE Ha TOPAJIOK CJIOB,
pacnonaratomuecs: psaom ciaoBa. CHpaBUBIIKMCH C 33JaHUEM, HEOOXOIUMO ellle
pa3 NpoYuTaTh CBOM OTBET JUIsl TOTO, YTOOBI UCKIIOYUTH MPOIMYCKA WA OLIUOKU

n3-3a HEBHUMATeNbHOCTH. [Ipm pabore ¢ TekcTtoM (MOACTaHOBKA (PparMeHTOB,



oTpeNieNieHrne MPaBIUBBIX/TOKHBIX BBICKA3BIBAHUM M T.I1.) HEOOXOAMMO CHadaja
MPOYUTATh TEKCT IEIUKOM, YTOOBI MOHSTH OOIIEEe COAEpKaHHE. 3aTeM elle pas
BHUMATEJIbHO MPOYUTATh 3aJaHUE K TEKCTY M 3aTe€M MPUMEHUTEJIBHO K 3aJIaHUI0
OCYILIECTBIISIETCS JieTalibHasi paboTa ¢ TeKcToM. [Ipu BBINOJHEHHH MUCHMEHHOTO
3a7laHusl HEOOXOJMMO BHUMATEIBHO O3HAKOMHUTHCS C €ro (popMyIupOBKOM,
npoayMarh, Kakue JIGKCHYECKHe, TpaMMaTUYeCKMe W  CHUHTAaKCHYECKHE
KOHCTPYKITUH BbI JIOJDKHBI TPUMEHUTH B HAITMCAHWU TEKCTA TAHHOTO KaHpa.

Ha ycTHO# yacTu 3auera Nnpu BBHIMOJHEHUH TMEPEBOjia CHayvajia MpovYuTanTe
BECh TEKCT JI0 KOHIIA, TOJBKO IMOTOM CIIEIyeT MPUCTyNaTh K mepeBomy. OOpaTute
BHUMAHHE Ha CIHEIUalbHbIE TEPMHUHBI, TPAMMATUYECKUE€ W CHHTAKCHUYECKHUE
KOHCTPYKIIMH, (PAKTHUYECKHUE U CTATUCTUUYECKHUE JIaHHBIC, COJIEpIKAIIUECs B TEKCTE.
BreimonauTe mepeBom Ha PYCCKUM  SA3BIK  ()parMeHTa TEKCTa 1O BBIOODPY
npenojaBaresia. AHATU3UPYs COJACp)KaHHE MPOYUTAHHOTO, MEpeaaTe OCHOBHOE
COlCp)KaHUE TEKCTa CpPEeJACTBAMH H3y4yaeMoro s3blka, IMpOaHAIU3UPYHTE
ONMCAHHbIC B HEM YKOHOMUYECKHUE SIBJICHUSI U TEHJICHIINU, IAUTE CBOIO OLICHKY.

IIpodheccroHaIbHO-OPUEHTUPOBAHHOE MPaKTHYECKOE 3aJlaHHue
MPEICTABIAET CO00M MPOOIEMHYIO CHUTYaIUIO, BBIXOJ M3 KOTOPOW HEOOXOIUMO
NpeyioKuTh. BaXxHO BHHUMATEIBHO MPOAHAIU3UPOBATH CYTh IPOOJIEMBI,
JIOTUYECKH 0OOCHOBATh CBOIO TOUKY 3pEHUS, C TPOPECCUOHATILHON TOYKU 3PEHUS
apryMeHTHPOBATh MPeAJIaraeéMblid MyTh €€ PELICHUS.

B cuny xpaTKOBpEeMEHHOCTH M3YyYE€HHUS M 3HAUYUTEJILHOTO 00beMa JaHHOMN
y4eOHON MUCIMIUIMHEI Kadeapa HACTOATEIbHO PEKOMEHIYEeT CUCTeMAaTHYeCKH, a
HE AMU30NYECKU padoTaTh HA/I U3yYEHHUEM Kypca.

10. Oco0eHHOCTH OCBOCHUS JUCUMIIMHBI VISl JIMI C OTPAHUYCHHBIMU
BO3MOKHOCTSIMH 3/I0POBbS

OOydeHue oOydYarOIMMXCS C OrPaHUYEHHBIMU BO3MOXHOCTSIMU 370POBbS
MpU  HEOOXOJUMOCTH OCYIIECTBIISIETCS Ha OCHOBE aJalTHUPOBAHHOW paboueit
IporpaMMbl  C  HWCIIOJIB30BAHWEM  CICIHAIBHBIX ~ METOJOB  OOydYeHHS U

JUTAKTHYCCKUX MaTcpHruaoB, COCTaBJICHHBIX C yucTOM ocoOeHHOCTEH



NCUXO(U3UUECKOTO PA3BUTHsI, WHAWBUIAYATBHBIX BO3MOXKHOCTEH ¥ COCTOSHHUS
3JIOPOBbsI TAKKUX O0ydaromuxcs (00yJaromnerocs).

B mensx ocBoeHuss ydeOHOW MpOrpamMMbl JUCIUIUIMHBI  «/[eso8oll
UHOCMPAHHBIL S3b1K» UHBAIUJIAMHA U JIUIIAMU C OTPAHUYEHHBIMU BO3MOKHOCTAMU
310poBbs UTHCTUTYT 0OecnieunBaeT:

— JI7I. UHBAJIMJIOB M JIMI] C OFPAHMYEHHBIMU BO3MOXKHOCTSIMH 3JI0POBbSI IO
3pEHHUI0: Pa3MENICHUE B JOCTYIHBIX JJIT OOYYarONINXCs, SBISTFOIINXCS CICTTBIMU
Wi CIa0OBUIMIIMMHU, MeCTaXx M B aJanTUPOBAHHOM (opme CHpaBOUYHOMN
uHQOpMAIIM O pACTHCAaHUM YYCOHBIX 3aHSATHUH; NPHUCYTCTBHE ACCHUCTEHTA,
OKa3bIBAIOIIETO oOyuaroniemycs HEOOXOUMYIO MIOMOIIIb; BBIITYCK
IbTEPHATUBHBIX (POPMATOB METOJUYECKUX MATEpUaiIoB (KPYyHHBIM MpUPT wiu
ayauoQaiiiner);

— JUIsl THBAJIUAOB U JIMI[ C OTPAaHUYEHHBIMU BO3MOXKHOCTSIMH 370POBBS 110
CIIyXY: HaJiJIeXKalluMH 3BYKOBBIMHU CPEICTBAMU BOCIIPOU3BEACHIE HH(POPMALINH;

— JUISl UHBAJIMJIOB W JIUI[ C OTPAHUYEHHBIMH BO3MOXHOCTSIMH 37I0POBbS,
UMEIOIIUX  HApYIIEHUsS  OMOPHO-ABUTATENILHOIO  alapara:  BO3MOXKHOCTh
OecnpensaTCTBEHHOTO JOCTYIa 00yJaronuxcsi B y4eOHbIE TTOMEIIECHNUS, TyaJeTHBIC
KOMHATBI U JPYTUe MOMENICHHUs, a TAaK)Ke MpeObIBaHUE B YKa3aHHBIX TTOMEIICHUSIX.
OOyuaroiuecs u3 uyuciaa UHBAIUIOB U Jull ¢ OB3 olecrieyeHbl MEYaTHBIMU U
(WIIH) DJIEKTPOHHBIMU 00pa30BaTEILHBIMU pecypcamu B hopMax, aJanTUPOBAHHBIX
K OIpaHMYEHHUAM MX 3740poBba. OOpa3zoBaHHE OOY4YaIOIIUXCA C OIPAHUYEHHBIMU
BO3MOYKHOCTSIMU 370POBBSI MOKET OBITH OPTAaHM30BAHO KaK COBMECTHO C JPYTHMHU

06y‘—IaIOH_II/IMI/IC$I, TaK U B OTACJIbHBIX I'PYIIIax WX B OTACJIbHBIX OPraHU3alniaAX

11. Ilepeyens nHGOPMAIMOHHBIX TEXHOJIOT Ui, MHCIIOJIb3yeMbIX IIPH
OCYLIECTBJICHHH 00Pa30BaTeIbHOI0 NMPOLEeCcca M0 AUCHUILIMHE (MOAYJIIO0),
BKJIIOYasl lepeYyeHb MPOrpPaMMHOro odecrnevyeHus1 1 HHPOPMAMOHHBIX
CIIPABOYHBIX CHCTEM

Omnepanuonnas cucrema (MicrosoftWindows XP, 7, 8. X [IponpuerapHas);
[Takeropucusixnporpamm Microsoft Office Professional 7 (MS Word, MS
Excel, MS Power Point, MS Access, MS Publisher uap. [Iponpuerapnas);
3. Apxusarop (7-Zip GNU Lesser General Public License)

N —



4. TlporpammHoe obecrieueHue sl MPOCMOTpa 3JIEKTPOHHBIX JOKYMEHTOB B
crannapte PDF (FoxitReaderGNULesserGeneralPublicLicense);

5. IlporpamMMHbIE cpeAcTBa, OOECIEUYMBAIOIIME MPOCMOTP BHUACO(DANTOB B

dopmatax  AVI, MPEG -4, DivX, RMVB, WMV (K-

LiteCodecPackGNULesserGeneralPublicLicense);

Web-6payzep (Mozilla Firefox GNU Lesser General Public License);

Web-6pay3zep (Google Chrome GNU Lesser General Public License);

8. IlpoBepka3HaHUKCTYIEHTOBIOCPEACTBOMTECTHPOBAHUIBIOKAIBHOMCETH
(MyTestStudent GNU Lesser General Public License for Academic);

9. Antusupyc (Kacnepckuit OpenSpaceSecuritylIponpuerapnas).

s

12. MaTepuaibHO-TeXHHYECKasA 0a3a, He00OX0AUMAas ISl OCYHIeCTBJIEHUSA
00pa30BaTeJILHOTO MPOLECCa MO MCHUIIHHE (MOLYJII0)

HaumenoBanue

Crnenunanu3upoBaHHbIe aAyIUTOPUM:

VueOHas ayauTopus JUIS TIPOBEACHUS 3aHATHH CEMHHApCKOTO THIIA, KypPCOBOTO
NPOEKTUPOBAHUS (BBINOJIHEHNUS KYPCOBBIX paboT), TPYNIOBBIX W WHAWBUIYaJIbHBIX
KOHCYJBTAIMH, TEKYIIEro KOHTPOJIS U MPOMEXKYTOUYHON aTTECTAIlH / KOMIIBIOTEPHBIN KiIacc
/ IOMeIIeHHUE [T CAMOCTOATENbHOM paboThI™

Texnuveckue cpeacTsa 00y4eHus :

KOMIIBIOTEP C IPOrPaMMHBIM OOecrieueHHeM

Crnennanu3upoBaHHbIC AyIUTOPUM:

VYyeOHast aynuTopus JUisl IPOBEACHUS 3aHITUN JIEKIMOHHOTO TUMA, 3aHATHI CEMHHApCKOTO
TUMNA, KypCOBOTO TMPOEKTUPOBAHUS (BBINOJHEHUS KYpCOBBIX paboT), TPYNIOBBIX U
VHAMBUAYAJIBHBIX KOHCYJIbTAIUH, TEKYIIIET0 KOHTPOJIS U MPOMEKYTOYHON aTTecTanun™

TexHuuyeckue cpeacTsa 00y4eHus :

3KpaH HACTCHHBIIN

MYJIbTUMEAUNHBIN ITPOEKTOP

KOMITBIOTEP C MPOTPAMMHEIM O0ecTieueHrueM, YKa3aHHbIM B 11.10
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