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1. ITosicHuTEe/IBLHAA 3aNIUCKa

Kypc «/HOCTpaHHBIA S3BIK» SABJISETCS 00sI3aTe/IbHBIM ~ KOMITOHEHTOM
MO/ArOTOBKE aClHPaHTOB II0 HAyYHOM CIlelUaJbHOCTH 5.2.3 PervoHanbHas H
oTpacsieBasi 5JKOHOMUKA. Ha [jaHHOM 3Tarmie OCHOBHOM 3a/jaueill MeXIyHapOJHbIX
KOHTAaKTOB B c(epe HayKu gB/sieTcsl ((OpMUPOBaHKUe Npo(eCCUOHaIbHOrO HayUHO-
oOpa3oBarenbHOrO  CO0OIleCTBa, TMOJpa3yMeBarolllee TpOLIeCC WHTerpaluu
HayuyHbIX M o0Opa3oBaTe/SbHBIX OpraHU3alMii B MeXyHapoJHOe Hay4HO-
oOpa3oBaTe/ibHOe  TIPOCTPAHCTBO,  TIOBBIILIEHWE  YPOBHSI  MEXIYHAapOJHOTO
TIpU3HAHUS HayUHBIX U 00pa3oBaTe/bHbIX OpPraHW3alyiii; MpoBe/ieHre COBMeCTHBIX
HayUHBIX HWCCeJOBaHUM W CO3[jJaHMe COBMECTHBIX Hay4HO-00pa30BaTebHBIX
MporpaMM C TapTHEPCKMMK HayuHbIMM OpraHusalusMu U By3amu. Bce
repeurc/ieHHOe BbIllle /lejlaeT WHOCTPAHHBIA SI3bIK  CPeJCTBOM HHTEerpaluu
oOpa3oBaHUs ¥ HAYKU U HEOTbeMJIEMOM YaCThIO TIOJTOTOBKU aclMpaHTa.

K kaHgupaTcKuM 3K3aMeHaM  JIONyCKarTCs — aClypaHThbl/COMCKaTeH,
TIOJTHOCTBIO BBITIOJTHUBILIKE TIPOTPaMMYy Kypca 00yueHUsl.

2. Conepmamle KdHAUAATCKOI'0 3K3aMeHd

Kypc 10 pAaHHOM [AMCIUIIMHE 3aBepllaeTcs cjauved KaHAUZaTCKOro
MHUHMMyMa. OK3aMeH KaHAWAATCKOrO0 MHWHMMyMa I10 WHOCTPAaHHOMY  S3BIKY
TIPOBOJUTCS B [iBa STarna:

IlepBbid 3Tan (MOAroroBKa pedepara) sAB/seTcd NHCbMeHHbIM. B
Tripoliecce MOATOTOBKU K 5K3aMeHy KaHAUZATCKOTO MUHHMMYyMa 0 MHOCTPAaHHOMY
A3bIKY, aCIMpPaHThl U COWCKATe/NU AOJ/DKHBI TMPeJoCTaBUTh pedepar (MoApoOHbIi
TepeBo/] C MHOCTPAHHOTO sI3blKa HayYHOTO TEeKCTa IO CTeuaJbHOCTU 06beMoM
15000 meuatHbIX 3HAaKOB). Pedepar mpezacTaBisieTcss Ajs1 IPOBEPKH 3a MecCslL] [0
5K3aMeHa.

Tekct i pedepata moadOUpaeTcss — acrUpaHTOM  (COMCKaTeseM)
CaMOCTOSITEe/TbHO T0 TeMaTHKe CBOero AMCCEPTALMOHHOTO UCC/IeJ0BaHUSl WK 1O
O6/M3KoM K UCCAeOBaHWIO TeMe U COrJacyeTcsi C BeAyL[UM 3aHSTUS
riperofiaBaresieM. B KaueCcTBe MCTOUHUKOB MCIIO/b3yeTCS Hay4yHasl IuTepaTypa 1o
Criel[MabHOCTHA, OMyONMMKOBaHHast 3a pybexom 3a mnociaeanue 10-15 jieT.
AcnvpaHT (coucKaTenb) MpPeJOCTaB/IsieT KCEPOKOMUI0 WHOCTPAHHOTO TeKCTa
Hay4HOU myO/IMKaliy, CBOM MepeBo/| JaHHOTO TeKCTa U TJIoccapyui (CITHUCOK CJIOB
Ha MHOCTPAHHOM si3bIKe 10 TeMe pedepara B ajnhaBUTHOM MOPsiJKe C TIePEBOIOM).
Pedepar (mepeBom)odopmiisiercs Ha OymarkHoM Hocutene (dopmar A4, 14
mpudT, uHTepBan 1,5). B pedepaTe 10/KHBI OBITH TUTY/IBHBIM JIUCT, OTJIaB/IEHHE C
yKa3aHWeM CTPaHWUL] W CIOMCOK HCIO/Ab30BaHHOM JIUTepaTypbl. ACHIHPaHThI
(couckaTeny) yCIeIHO BBINOJHUBIIME THWCbMEHHBIM mepeBof  (pedepar)
JIOMYCKAlTCA KO BTOPOMY 3Tary KaHAWJATCKOrO 3K3aMeHa I0 HWHOCTPaHHOMY
SI3BIKY.

Bropoii 3Tan KaHAMAATCKOr0 ’K3aMeHa (3K3aMeH) MPOBOJUTCS YCTHO U
BKJ/IFOYAeT C/IelyIOLIMe 3aJaHus:

1. M3yyaroniee yreHre OPUTMHAILHOIO HAYYHOT'O TEKCTA IO CIeLyuaabHOCTU
obbeMom g0 2500-3000 meyaTHBIX 3HAKOB M €ro IMMCbMEHHBIM TIepeBoJ] Ha
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PYCCKHM $3bIK CO CJioBapeM. Bpemsi BbInonHeHUs1 3afaHusi coctaBisieT 45-60
MUHYT. OLIeHMBAIOTCSl KQUeCTBO UTeHUS U aJleKBaTHOCTh IepeBo/a.

2. O3HaKOMUTEBHOE UTeHWe OPUTMHAJBbHOTO Hay4YHOr0 TeKCTa (CTaTbH) MO
cneriasbHOCTA 06beMoM 1500 TeuaTHBIX 3HAKOB U €ro Tiepecka3 Ha MIHOCTPaHHOM
WA PYCCKOM sI3bIKaxX 1O BbIOOpYy. Bpemsi BwirmosHeHust 3azianus 10-12 MHHYT.
OuieHUBarOTCS TIPAaBUILHOCTD Tepe/laur CMbIC/Ia M KaueCTBO YCTHOW peum.

3. YcTHOe TO/JTrOTOB/IEHHOEe COODIlleHHe — Tpe3eHTalusi M0 CO/lepP>KaHHIo
HayuyHOM paboTel U Oecefla C 95K3aMeHAaTOPOM MO TIpe/iCTaB/AeHHOW TeMe.
OLeHMBalOTCI HOPMAaTHMBHOCTH peud, [Juara3oH HCIO0/Ib3yeMbIX —S3bIKOBBIX
CPeACTB, aZleKBaTHOCTb PeYeBbIX PeaKLUu.

IIpuMepHbIi IepedyeHb TeM J/isi Oece bl

1. Ob6cyxaenue pedepara.

2. O0630p NPOUYUTAHHOU JTUTEPATYPHI T10 CITeLUaTbHOCTH.

3. AKTyanbHOCTh M30paHHOr0 Bamu HayyHOTO HampaB/ieHUS.

4. AKTya/nbHOCTb, HOBM3HA M IIpaKTHueCKass L|eHHOCTb IIPOBOJWMOIO
Bamu auccepTanjuoHHOr0 UCC/Iel0BaHUs.

5. MeTozbI CC/IeIOBaHYs, UCTI0/Ib3yeMble B Batlieli HayuHoit pabore.

6. @OHJ OLeHOUHBIX U MeTOANYECKUX MaTepHa/ioB
AJIS1 IPOBe/ieHN sl KaHAMJAaTCKOro 3K3aMeHa

AHI/IMACKUM A3BIK
Bbuner 1
1. ITIpouumaiime mekcm u 6biNnO/HUMe €20 NUCbMEHHbILU Nepesoo C NOMOWbIO
c/108apsi.
More about results than time

On the surface, flexible working might seem to be about people being able
to choose their working hours and, perhaps, spend some time working away from
the office. But it is also a fundamental change in the way people work — and, more
importantly, the way they are managed. Flexible working is a shift from "time-
based" to "results-based" working practices and could herald the biggest change in
the workplace since the start of the industrial revolution.

New employee legislation is one of the main motivations for employers to
introduce flexible working practices — but not the only one. In Europe, for
example, employers are obliged to offer parents with young or disabled children the
right to request flexible working. While legislation is a major catalyst to
introducing flexible working, there are other reasons. In the US, for example, the
fall in the price of mass market computer and communications technologies is
encouraging organizations to allow more home working.

Flexible working is also likely to appeal to a wider skill pool and help with
staff retention. Mary Sue Rogers, human capital management leader at IBM
Global Services, says that IBM has embraced flexible working to help with
recruitment. "In Europe, companies have to provide flexible working because of
legislation — but it is also a way to recruit from a broader skill pool, including
women and older people. With an ageing workforce we have to find ways to retain
older staff. It also gives greater scope to male employees who increasingly want
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flexible working to create a better work/life balance. A recent survey of UK
graduates found that work/life balance was third on their list of career priorities."
She adds that 55 per cent of IBM's employees work flexibly and 90 per cent are
"enabled" to do so. "To us, it is foremost a business imperative. It is about staff
retention, increased productivity and cost reduction," she notes.

A survey of 300 UK human resource professionals in small to medium-sized
enterprises (SMEs), commissioned by Arizona-based telecommunications
company Inter-Tel, found that 40 per cent found it difficult to attract the right
skills from their local market and 30 per cent thought they could attract staff if
they were offered flexible working. But they also had significant reservations -
with 93 per cent concerned that staff were more likely to bend the rules if they
work from home. Doug Neal, research fellow at the US Commiter Sciences
Corporation, identifies this attitude as being at the heart of the cultural shift
prompted by flexible working: "The problem is not all with the worker — it is also
with the boss. Management has to find a way to measure 'results' rather than time.
We have to find new ways to evaluate workers — and their bosses."

He adds that organizations must find ways to build trust between employer
and employee: "How do I evaluate people when I can't see them? In formal terms,
trust is the outcome of a series of beneficial transactions. You have to build a
culture of trust from working together."

Although new legislation is forcing organizations to adopt flexible working
practices, there are sound business reasons to give employees more flexibility.
Organizations which have embraced flexible working have found that it can cut
costs and improve productivity. More importantly, it enables them to recruit staff
from a much broader skill pool and retain staff. But it does mean a fundamental
change in the relationship between staff and management. Both must learn to trust
each other and focus on results rather than time spent in the office.

2. IIpouumatime mekcm u nepeodatime e20 0CHO8HOe COOepXicaHue cpedcmeamu
PYCCKO020/UHOCIMPAHHO20 fA3bIKA.

I don't know how to chair a meeting!
I've been asked to chair a meeting about the Christmas office party, but I'm
incredibly nervous as I've never chaired one before. Is there a secret for success?

You may never have chaired a meeting but as you've probably been to lots you'll
have seen it done well and badly. Think about the things that please and annoy you
and build on them. Make sure everyone has the agenda well in advance, and check
that you know enough about the participants and issues to be discussed. Arrange
for the venue to be cool rather than warm; people will be less likely to go to sleep.

See yourself as a referee whose job it is to ensure fair play through careful
watching and listening. You must ensure that the timid have a chance to make their
point; deal tactfully with the argumentative and be kind to the person you have
asked to take notes. Getting that individual on your side is essential if you want the
record to reflect your desired outcomes. It's normal to suggest what should be left
out of the minutes and how any difficult bits should be phrased. Make sure you
stick to the time-table and keep things moving by not letting people wander off the
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subject. Get decisions made and recorded, even if it's only to postpone matters
until the next meeting. If someone is being difficult, defuse things by offering to
continue the discussion personally at a more appropriate time.

If the meeting is likely to be more than a couple of hours long, try to include a
break at the mid-point; it acts as a marker and stops people getting restless.

Aim to leave everyone feeling they have had a chance to say what they wanted to
say and gain lasting and well-deserved popularity by finishing when you said the
meeting would finish.

3. Pacckaxcume o Baweli HayuHOll pabome u omeembime HA 60NPOCHI
JK3ameHamopa.

Hemenxkuii 361K

Buner 1
1. IIpoyumaiime mekcm u 68bINO/HUME €20 NUCbMEHHbIL Nnepeeod C NOMOWbIO
c/aoeapsi.

Selbststeuerung des Marktes und Globalsteuerung der Wirtschaft
Eine freiheitliche Wirtschaftsordnung bedeutet, dass der Einzelne sich in seiner
wirtschaftlichen Tatigkeit frei entscheiden kann, dass er im Rahmen der gesetzten
Ordnung nicht unnétig durch staatliche Gebote und Verbote, Begiinstigungen und
Behinderungen beeintrachtigt wird.
Der Wettbewerb in der Leistung bedeutet fiir den Einzelnen ein Maximum an
Freiheit. Er ist ein wesentliches Instrument der Wirtschaftspolitik in der
Marktwirtschaft, denn er hélt als Motor die Lenkung des Preismechanismus in
Gang. Dadurch wird die Koordinierung der Produktionsfaktoren in
Ubereinstimmung mit den Konsumenten wiinschen auf die rationellste Weise
erreicht. Aber eine am Wettbewerb und am freien Spiel der Kréfte orientierte
marktwirtschaftliche Ordnung kommt nicht ohne staatliche Eingriffe aus. Sie
werden notwendig, um aus der Marktstruktur erwachsene Machteinfliisse
auszuschalten, die auf der Unvollstindigkeit des Wettbewerbs beruhen und die
Wirksamkeit der Lenkung schwidchen. Die staatlichen Eingriffe werden auch
notwendig, um Stérungen im Wirtschaftsablauf zu verhindern, zu mildern oder zu
beseitigen, gegen die der Einzelne machtlos ist und die sich schédlich auf die
Gesamtwirtschaft auswirken.
Diese Eingriffe sollen jedoch in einer marktwirtschaftlichen Ordnung so gestaltet
sein, dass sie den Preismechanismus funktionsfdhig machen und halten, dass sie
die Selbststeuerung des Marktes nicht aufheben, sondern fordern.
Ein gut funktionierender Markt- und Preismechanismus ist somit eine notwendige,
jedoch noch keine hinreichende Bedingung fiir einen optimalen Ablauf der
gesamtwirtschaftlichen Entwicklung. So ideal der Wettbewerb fiir die
Koordinierung der einzelwirtschaftlichen Beziehungen und die Regulierung des
sich am Markt vollziehenden Wirtschaftsverkehrs (den sogenannten
mikrookonomischen Bereich) ist, er reicht nicht aus, um Schwankungen der
Wirtschaftstédtigkeit, Krisen, Arbeitslosigkeit oder Inflation zu verhindern und eine
moglichst hohe Beschiftigungsquote, Wachstum und Stabilitdt der Wirtschaft zu
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garantieren. Auch kann der Wettbewerb seine Lenkungsfunktion nicht
befriedigend erfiillen, wenn hohe Arbeitslosigkeit herrscht oder wenn andere fiir
den Wirtschaftsablauf wichtige, sogenannte makrotkonomische Bedingungen, z.B.
in der Geld- und Kreditversorgung der Wirtschaft oder im Bereich der staatlichen
Finanzwirtschaft, nicht entsprechend gegeben sind.

Die Selbstregulierung des Marktes durch den Wettbewerb muss durch eine
an den gesamtwirtschaftlichen Zielen orientierte Steuerung ergdanzt werden. Daher
besteht in einer marktwirtschaftlichen Ordnung, damit sie reibungslos
funktionieren kann, die optimale Zuordnung der Mittel in einer kombinierten
Anwendung des Prinzips der Selbststeuerung des Marktes fiir den
einzelwirtschaftlichen Bereich und einer globalen Steuerung der Wirtschaft.

2. IIpouumatime mekcm u nepedadtime e20 0CHO8HOe codeplcaHue cpedcmeamu
PYCCKO020/UHOCMPAHHOZ0 A3bIKA.

Verkehrspolitik
Ein funktionierendes und gut entwickeltes Verkehrssystem mit einer
entsprechenden Verkehrsinfrastruktur, bestehend aus Verkehrswegen und
Umschlagszentren wie Strallen, Schienenwegen, Wasserstralen, Bahnhofen,
Flughédfen und Seehéfen, ist von groler Bedeutung, da so der Giiteraustausch, die
reibungslose  Giiterversorgung von Produzenten und Verbrauchern, die
erforderliche rdumliche Beweglichkeit der Biirger und der notwendige
Informationsaustausch gewdahrleistet werden.
Trager der Verkehrspolitik sind der Bund, die Lander sowie die Kommunen und
zunehmend auch Europdische Union. Der Bund ist dabei fiir die nationalen und
liberregionalen Verkehrswege wie Bundesautobahnen, Bundesstralen und
Bundeswasserstraflen sowie das Bundeseisenbahnnetz zustdndig, wdhrend in die
Verantwortlichkeit der Lander und Kommunen die regionalen Verkehrswege wie
Kreis oder Landstralen fallen.
Staatliche Eingriffe in das Verkehrswesen werden 6konomisch da-mit begriindet,
dass freier Wettbewerb in diesem Bereich zu gesamt-wirtschaftlich nicht
wiinschenswerten, unwirtschaftlichen Ergebnissen fuhren wiirde und z.B. im
Verlust bringenden Nahverkehr eine mogliche Unterversorgung bestimmter, vor
allem ldndlicher Regionen, zur Folge hitte. Direkter staatlicher Eingriff im
Verkehrssektor geschieht durch die Einrichtung und Aufrechterhaltung der
Verkehrs-infrastruktur, indirekter Eingriff durch Regulierung des Marktzutritts und
der Preise.

3. Pacckaxcume o Baweli HayuHoli pabome u omeembme HA 60NPOCHI
IK3amMeHamopa.

3.3 MeToanueckue MaTepHasbl, Onpe/je/sioniyue NponeaAypbl OLleHUBaHUS
3HaHMH, yMEeHNH, HABBIKOB

B T'UD®IIT pand oleHKM 3HaHWM, YMEHWM, HaBbIKOB W (W/IM) OIbITa
JesiTeTbHOCTU HWCIIONb3yeTcsl  OasimbHO-perTHHTOBass cuctema. Ilox GamibHO-
PEUTUHTOBOM CUCTEMOM MOHUMAETCSI CUCTeMa KOJIMUeCTBEHHOM OL|eHKH KauyeCTBa



9

ocsoenuss OIl BO. Ilpu >TOoM wu3ydaemass [JUCLUMIUIMHA [EJUTCS Ha Psf
CaMOCTOSITe/TbHBIX, JIOTUYECKU 3aBepIIeHHBbIX pa3fe/oB  (Mofy/eun) s
TIPOBe/IeHHs 10 HUM KOHTPOJIbHBIX MEePONPUSITUH.

Texyiuii KOHTPO/b TIpeZCTaB/isieT coO0¥ TPOBEPKY YCBOEHHWsS yueOHOTO
MaTepuasa TeOpeTUYeCKOro M  MpaKTUUeCKOro  XapakTepa, PperyJisipHO
OCYILLIeCTB/ISIEMYI0 Ha MPOTsDKeHUM cemecTpa. K [OCTOMHCTBaM [JaHHOrO THIIA
OTHOCUTCSI €ro CHUCTEeMaTUYHOCTb, HEIOCPEJCTBEHHO KOPPEeIUpPYIIIascs C
TpeboBaHWEM TTOCTOSIHHOTO M HeTpepbIBHOIO MOHUTOPHHTA KauecTBa 00yueHus], a
TaKXe BO3MOXXHOCTb 6aIIbHO-PeUTHHT OBOM OLIeHKU yCIieBaeMOCTH
o0Oy4Jarommxcs.

[IpomexxyTouHas aTTecTalys, KakK IIPaBWIO, OCYIIECTB/ISIETCS B KOHLE
ceMeCcTpa M MOJKeT 3aBeplliaTh W3yuyeHWe KaK OTAe/JbHOU AVCLIUIUIMHBI, TaK U ee
paszena (pasgenoB) /moayns (moaynen). [IpoMe)xyTouyHasi aTTecTalysi MOMOraeT
OLIeHUTh 00Jiee KPyTHbIe COBOKYITHOCTHM 3HAHWHN 1 YMEHUM, B HEKOTOPBIX Cydasix
— paxe (QopmMupoBaHUe oOrpefieieHHbIX MpodecCHOHaIbHBIX KOMITeTeHIUH.
IlocTOMHCTBA: TIOMOTaeT OIeHUTh 0oJiee KpPYITHbIe COBOKYITHOCTW 3HaHUA U
YyMEHUW, B HEKOTOPbIX C/AyuyasX — Jaxe (OpMHUpOBaHUE OMpee/IeHHbIX
npodeCCUOHA/IbHBIX KoMmIMeTeHIIMW. OCHOBHbIe (DOPMBI: 3aueT W SK3aMeH.
TekylMii KOHTPOJIb W TPOMEXYTOYHasi aTTeCcTalusi TPAJAUI[MOHHO C/Ty’KaT
OCHOBHBIM Cpe/ICTBOM obecrieueHusi B yueOHOM Tiporjecce «00OpaTHOM CBSI3W»
MeX/y TIperiofiaBatesieM M 0OydaroluMcsi, HeoOXOAUMON [jisi CTUMY/TMPOBaHUS
paboThl 00YyYAIOIIUXCS ¥ COBEPILIEHCTBOBAaHUSI METOIUKU TIPeroiaBaHusl yueOHbIX
JNVICLIUTIJIVH.

[Io pe3ysibTaTam MPOMEKYTOUHOW aTTeCTALIUM aClUPAHTY 3aCUUTHIBAETCS
TPYZOEMKOCTb  AUCLWIUVIMHBI B 3aueTHbIX  e[WHULAX,  BbICTABJISIETCSA
muddepeHIIMpOBaHHasE  OIleHKa B TIPUHATOM  By3e  cucTeMe  0asios,
XapaKTepu3yrolljasi KaueCTBO OCBOEHUSI CTYZIeHTOM 3HaHWM, YMEHUU U HaBBIKOB T10
5TOU AUCLIUTIIIMHE.

OLleHKa Ha 3K3aMeHe PaCCUUTHIBAETCS M0 UTOTraM YCTHOTO OTBeTa, KOTOPbIU
MO>KeT MaKCHMasbHO ObITh orieHeH B 100 6asmoB. ITpu 3Tom 40 6anioB OTBOAUTCS
Ha TepeBOZ TeKcTa TpodecCHOHANbLHOW HaripaBieHHOCTH, elde 20 6assoB
OTBe/IeHbl Ha Tepefiauy COZiep>KaHUsl MHOSI3bIYHOTO TeKCTa Cpe/iCTBAMU PYCCKOTO
WX MHOCTPAHHOTO si3bIKa T0 BbIOOPY acrvpaHTa,d MakcumMyMmB 40 6anjioB MoOXeT
OBITH OlleHeHa TTpe3eHTallds HayuyHOl paboThl acliMpaHTa M MocaeAyoias oecesa
TI0 HeH C 5K3aMeHaTOPOM.

3ajjlaHre Ha mepeBO/| TeKCTa NMpodeCcCOHaTbHOW HanpaBJIeHHOCTH [JOJDKHO
ObITH BBITIOJIHEHO B COOTBETCTBHMM C HODMaMU POJHOTO U M3yuyaeMOro si3biKa, B
TOJTHOU Mepe mepefaBaTb COJep)KaHWe Y CTWIb TeKCTa, a TakKKe OT/IMYaTbCs
TOYHOCTBIO Tlepe/jauu CrieliiaJbHOW TEPMUHOJIOTUM.

40-34 6a/uioB BBICTABJISIOTCA TIPH  TPAKTUUYECKW TIOJTHOM OTCYTCTBHUH
TIPOM3HOCUTE/IbHBIX, TPaMMaTHUeCKUX, JIEKCHUECKHUX, CMBICJIOBBIX OIIMOOK IpH
COOTBETCTBUM TPEOOBAHUSIM, NIPebSIB/ISIEMBIM K OTBETY.

33-26 0a/uioB BBLICTAB/SAIOTCS TPU HaIWuUMM 3-5 TMPOU3HOCUTENBHBIX,
rpaMMaTUUeCKUX, TeKCUUeCKUX, CMBICJIOBBIX OIMOOK Ha BeCh OTBET.

25-19 6amioB BBICTAB/AIOTCA TIPM Hamuuuud 6-9 TIPOM3HOCHUTE/TBHBIX,
rpaMMaTHUeCKUX, JIeKCUUeCKHX, CMBbIC/IOBBIX OIITMOOK Ha BeCh OTBeT.
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19-13  BbiCcTaBiasieTcsi 1ipd  Hammuud  10-12 TIpOM3HOCHUTEJIBHBIX,
rpamMMaTHyecKUx, TeKCUUeCKnX, CMbIC/IOBBIX OIIMOOK Ha BeCh OTBeT.

12-0 BeICTaBAsieTCSs TpA Hanuuuyd  Oosiee 13 TIPOM3HOCHUTE/IBHBIX,
rpamMMaTHyecKUx, TeKCUUeCKUX, CMbIC/IOBBIX OIIMOOK Ha BeCh OTBeT.

Kputepyn  OLleHKM  Ilepefjaud  OCHOBHOIO  COJep)kaHus  TeKCTa
Npo()eCCUOHAILHOM HAIpaB/Je€HHOCTH CPeACTBAMM POJHOIO0 WIA M3y4aemoro
SI3bIKa:

Ecnu acnvpaHT BBITIOJIHSIET J@HHOE 3a/laHie Ha WHOCTPAaHHOM  SI3bIKe,
OL|eHHWBAeTCsl COOTBETCTBME peyd HOpMaM U3yuyaeMoro s3blka, Mepa Iepenauu
Colep)KaHUsT UM CTWIS  TeKCTa, TOYHOCTBUCIIO/IBb30BaHUS  CIleljuabHOU
TePMUHOJIOTUU. ACHUPAHT [O/DKeH TIPOJEMOHCTPUPOBATL JIEKCUYECKYH U
rpaMMaTHUeCKYIO MPaBUIbHOCTL Peul, pa3Hoobpa3sue MCTo/b3yeMoro Bokalyispa
U peueBbIX CTPYKTYp, WHGOPMAaTUBHOCTb U JIOTUUHOCTh BbICKA3bIBaHUS,
TIpaBU/IbHOE IPOM3HOIIEHUE CJIOB, NTPaBU/IbHYH0 MHTEPIPeTaLyio0 CO/lepKalliercs B
TeKCTe UH(POPMaLMM O COLMaIbHO-3KOHOMUYECKUX TpoLieccax v siIBJIeHUSIX.

20-16 0aIoB BBICTAB/SIOTCS TPH TPAKTUUECKH TIOJIHOM OTCYTCTBUU
TIPOM3HOCUTE/IbHBIX, TPAaMMaTHUUeCKUX, JIEKCHUECKHUX, CMBICJIOBBIX OIIMOOK IpH
COOTBETCTBUM TPeOOBAHUSIM, TIPEbSIB/ISIEMBIM K OTBETY.

15-11 6annoB BBICTaBASIOTCS TIPU HaAUMuMKd 3-5 TIPOM3HOCUTEJIbHBIX,
rpaMMaTHUeCKUX, JIEKCUUeCKHX, CMBbIC/IOBBIX OLIMOOK Ha BeCh OTBeT.

10-8 0anoB BBLICTABASAIOTCA TPA  HaJWuuM 6-9 TIPOM3HOCUTE/IBLHBIX,
rpaMMaTHUeCKUX, JIEKCUUeCKHX, CMBICJIOBBIX OIITMOOK Ha BeCh OTBeT.

7-5  BbICTaBjsgeTcs  npy  Hamuuud  10-12  NpOU3HOCUTEBHBIX,
rpaMMaTHYeCKUX, JIEKCUUeCKHX, CMBICJIOBBIX OIITMOOK Ha BeCh OTBeET.

4-0 BBICTaB/SIETCS TPUA HaIAuuMK Ooslee 13  TIPOM3HOCUTE/HHBIX,
rpamMMaTHyecKUx, TeKCUUeCKrX, CMbIC/IOBBIX OIIMOOK Ha BeCh OTBeT.

BeIrosiHeHWe JAHHOTO 3aJjaHusi CPeACTBaMU PYCCKOTO si3bIKa MOXeT ObITb
oLleHeHO MakcuMmyM B 10 6a/ioB C TOUYKM 3peHUs] MPaBUIBHOCTA TIOHUMaHUS
VHOSI3bIYHOW MH(OPMaL1K, COZepKalllelCsl B TEKCTe.

KpuTepun oLleHKM Tpe3eHTald HayYHOrO0 MCC/IeJOBaHUSI U MOCIeAyIOLen
bece/ibl C 95K3aMeHAaTOPOM:

40-35 — Tema packpbiTa B MOJHOM oOBbeMe (TOTHOCTBIO PACKPBITHI BCe
aCrieKkThbl, [JaHbl pa3BepHyTble OTBeTbl HA JOINOJHUTEe/bHbIE  BOIPOCHI);
VICIIO/Ib3YeMbI JIEKCUKO-TPAMMAaTHYeCKUM MaTepuasl MOJHOCTbI0 COOTBETCTBYET
TTOCTaB/IeHHOW KOMMYHHWKAaTUBHOM 3ajjaue, AeMOHCTPHUPYETCS Pa3HOOOpa3HbIM
C/IOBapHbIA 3amac W BJaJIeHWe TIPOCTBIMU U CJA0XKHBIMM TpaMMaTUYeCKHMHU
CTPYKTypaMH, WCIOJb3YHOTCA pa3/uyHble TUIbI TPeJJI0’KeHUM, JIeKCUKO-
rpaMMaTHYeCKUe OIIMOKH OTCYTCTBYIOT. OT/INUHBbIE HABBIKM U YMEHUSI PeUeBOrO
B3aMMO/IEICTBUS C IAPTHEPOM;

34-28 — Tema packpbiTa He B TIOJIHOM OOBeme (acIeKTbl PACKpBLIThI He
MOJIHOCTBIO;  JlaHbl ~ KpaTKWe OTBeTbl Ha  JIOMOJIHATEe/bHbIE  BOIIPOCHI);
VICII0JIb3yeMbIn JIeKCUKO-rpaMMaTU4eCKUI Marepuail COOTBETCTBYET
MOCTaB/IeHHOW KOMMYHUKAaTHMBHOM 3ajjaue, [1eMOHCTPUPYETCSl Pa3HOOOpa3HbIii
C/IOBapHBIA 3amac U BJaJleHUe TIPOCTBIMHU U CJAO0KHBIMM TpaMMaTUUeCKUMHU
CTPYKTypaMH, WCIIOJb3YIHOTCS pas3/uyHble THUIIbI TpeJJI0’KeHUM, JIeKCUKO-
rpaMMaTHUecKue OLIMOKY MPaKTUUeCKd OTCYTCTBYIOT; TIPUCYTCTBYyeT mpobsiema B
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TIOHUMaHWH1 cobecelHYKa, He BCerja COO/MI0/laeT HOPMBI PEUeBOT0 ITUKETa;

27-20 — TeMa pacKpbiTa B OrpaHdueHHOM oObeme (He BCe acCIeKThI
PacKpBIThI; UCMOJIb3yeMbIM JIEKCUKO-TPaMMaTUYeCKU MaTepuas B LieJioM
COOTBETCTBYeT TIOCTaB/eHHOW KOMMYHUKAaTMBHOW  3ajjade, HabsogaeTcs
HEKOTOpOe 3aTpy/iHeHue TIpu mozbope C/I0B U HETOYHOCTU B UX YMOTpPeO/IeHUH.
Ncnonb3yroTcsd TpoCThle TpaMMaTHuYeCKHhe CTPYKTYPbI; KOJMYeCTBO JIEKCHUKO-
rpaMMaTUUeCKUX OIITMOOK He TpeBbllllaeT 6; MPaKTUYeCKU BCe 3BYKH B IIOTOKE
peurd TIPOU3HOCSTCS TPaBWILHO: He JIOMyCKaroTcs (oHeMaThuecKue OIIMOKU
(MeHsIrOIIME 3HAUeHUWe BbICKa3bIBaHUs); Je€MOHCTPUPYeTCcsi Hec()OpMHUPOBAHHOCTD
HAaBbIKOB U YMEHHS PeYeBOI0 B3aUMO/ZENCTBUS C TTapTHEPOM: F'OBOPSLIUN 3aBUCUT
OT TIOMOIIIM CO CTOPOHBI CObeceHUKaA;

MeHee 19 — TeMa He pacKpbiTa; HEJOCTATOYHbIM C/IOBapHBIM 3amac,
HelpaBW/IbHOE WCMOJ/Ib30BaHWEe TPAMMAaTUUECKUX CTPYKTYDP, MHOTOUHWC/I€HHbIe
SI3BIKOBbIE OILIMOKH He TI03BOJISIOT BBIMOTHUTD MTOCTaB/IeHHYI0 KOMMYHHUKAaTHBHYHO
3a7lauy; peub I[IOUTU He BOCIIPUHUMAaeTCsl Ha CJIyX U3-3a HeNpaBU/IbHOTO
MPOU3HOIIIEHWS MHOTHMX 3BYKOB UM  MHOTOUMCJIEHHBIX  (hOHEeMaTUUeCKHUX
OITHOOK;1IeMOHCTPUPYETCS Hec(hOPMHUPOBAHHOCTh HAaBLIKOB U YMEHHSI PeUeBOrO
B3aMMO/I€HCTBUSI C TIapTHEPOM;

WToroBbie Gasnnbl 3a ycTHYHO udacTb (Makcumym 100) cymmupyrorcsa. Ha
OCHOBe TI0JIyYeHHOI'0 pe3yJ/ibTaTa aClIMPaHTy BbICTAB/ISI€TCS UTOrOBast OLIeHKa.

YPOBHUM OCBOEHMSA JUCHUIT/IMHbI

MuHMMabHbIN OcHoBHOM [TpogBUHYTHIM
Banbi 55-69 70-84 85-100
OuyeHka 3 4 5

OrnieHka 5 («0T/IMUHO», 85-100 6a/1/10B) CTaBUTCS 00yJarOIIUMCSI, KOTOpbIe
TIpU OTBeTe 0OHApY’KHUBAIOT BCECTOPOHHEe CHCTeMaTHuyeckoe W ry0oKoe 3HaHHe
TIPOrPaMMHOT'0 MaTepHaria;

OrneHka 4 («xopomo», 70-84 ©6amia) craBuTCsS 00ydYaroOI[UMCsl, KOTOpBIE
IIpU  OTBeTe OOHApY)KWBAIOT TBEPZOE 3HAHHWE TIPOTPAMMHOIO0 Marepuaja M
JIOTTYCKaIOT OT/le/TbHbIe TIOTPEITHOCTH ¥ HETOUHOCTH TTPH OTBETE.

OrjeHka 3 («y/A0B/I€TBOPUTE/IHLHO, 55-69 0asu10B) CTaBUTCA
00yuJaroIMCsI, KOTOpBIE TTPU OTBETE B OCHOBHOM 3HAIOT MTPOTPAaMMHBIM MaTepua
Y [IOMYCKaIOT OT/ie/IbHbIE TOTPELTHOCTH B OTBETE Ha BOIPOCHI.

OueHka 2 («HeyA0B/IETBOPUTE/IbHO», 0-54 0as1a) CTaBUTCA
o0OyyJaroImMmcsi, KOTOpble TIPH OTBeTe OOHAPY>KMBAIOT 3HAUWTE/IbHBIE IMPOOesbl B
3HaHHUSX OCHOBHOT'O TTPOrPaMMHOTO MaTepHaJia.

4. IlepeueHb OCHOBHOM M /IOTIO/THUTE/IHHON yueOHOM TMTepaTyphbl,
Heo0XoAMMOMH /I/Isl MOATOTOBKH K KaHJUAATCKOMY YK3aMeHY

a) OCHOBHAas JIUTeparypa:

1. benskopa E.W. AHrauiickuii fjis acrivipaHToOB: YueOHoe Tocobue /
benskopa E.W. — 2-e u3a., nepepab. u gom. - M.: By3oBckuii yuebnuk, HUIL]
NH®PA-M, 2016. - 188 . [OnektponHbiii  pecypc]  URL:

http://znanium.com/bookread2.php?book=540825
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2. lanbuyk JI.M. AHIMUCKUM $I3bIK B HAyUYHOW Cpefle: MNPAKTUKYM
yCTHOUM peun: YuebHoe mocobue / Tampuyk JIL.M. — 2u3g. — M.: By3oBckuii
yuebHnk, HUIl MH®PA-M, 2016. — 80 c. [Dnektponubii pecypc] URL:
http://znanium.com/bookread2.php?book=518953

3. Psa6iieBa H.K. HayuHast peub Ha aHT/IUICKOM sI3bIKe: PyKOBO/ZICTBO TI0
HayuyHOMYy wu3n0KeHnt0. CjioBapb 00OpPOTOB M COUETAaeMOCTH OOIIeHayuHOU
neKcUku. HOBBIM c/10Bapb-CIIPaBOYHUK aKTUBHOTO THUIIA (Ha aHTJIUHACKOM SI3bIKe) —
6-e u3n., crep. — M.: ®JIMHTA, 2013. — 598 c. [DnekrponHbid pecypc] URL:
http://znanium.com/bookread?2.php?book=462975

4. KonockoBa C.E. Hemenkuii s3bIK /i1 MariCTPaHTOB U aCIUPAHTOB
yHuBepcutTeToB. Auslander in Deutschland — Vom Gastarbeiter zum Mitburger:
yue6HOe mocobue / KonockoBa C.E. — PocrtoB-Ha-Zlony: W3matesnbctBo HODY,
2008. — 72 C. [ D/1eKTpOHHBIM pecypc] Pexxum JoCTymna:
http://znanium.com/bookread?2.php?book=556816

5. Cokonos C. B. Yuumcs yctHomy nepeBony. Hemenkuid sspik. Y. 1
(ypoku 1-14): YuebHoe mocobuwe / CokosmoB C.B., — 2-e u3fg., mepepab. —
M.MIIT'Y, 2015. — 248 «c. [OnekTpoHHbIM pecypc] Pexum pgocryna:
http://znanium.com/bookread2.php?book=754638

0) Aomo/THMTE/TbHASA JIUTEpaTypa:

6. Bposuue A.B., OsoBHukoBa H.I'. AHIVIMUCKUM $SI3BIK  JJ1s1
MarucTpaHTtoB W acripaHToB. English for Graduate and Postgraduate Students:
YuebHO-MeToMueckoe nocobue / BaosuueB A.B., OnopuukoBa H.I'., — 2-e u3f,.,
crep. — M.: ®nunra, 2015. — 171 c. [SnekTpoHHBIM pecypc] Pexxum gocrtyma:
http://znanium.com/bookread?.php?book=937939

7. [TonenoBaA.FO. A Complete Guide to Modern Writing Forms.
CoBpeMeHHble (opmaTbl MUCbMa B AaHIJIMMUCKOM si3biKe: YueOHuK / A.FO.
ITonenoBa, A.C. YucnoBa. — M.: UH®PA-M: Axkagemuentp, 2012. — 160 c.
[DnekTponHsbIM pecypc] URL: http://znanium.com/bookread2.php?book=235606

8. CamoroBa, JI.MA.  IlepeBogueckoe  TipeoOpa3oBaHHe  TeKCTa
[DnekTpoHHBIM pecypc]: yueb. mocobue / JI.M. CaroroBa. — 3-e u3sf., crep. — M.:
OJIMHTA, 2013. - 319 C. [DeKTpoHHBIM  pecypC] URL:
http://znanium.com/bookread2.php?book=466322

9. BacunbeBa M. M. IlpakThueckasds rpamMMaTHMKa HeMeEL[KOTO si3blKa:
YyebHoe nocobue / BacunbeBa M. M., BacunbeBa M. A., 14-e u3g., riepepab. u
pon. — M.: Aneda-M, HULl UH®PA-M, 2015. — 240 c. [DnekTpoHHbIN pecypc]
Pexxum goctymna: http://znanium.com/bookread?.php?book=474619

10. TopmkoBa T.B. Hemelkui f3bIK /i1 MaruCTPaHTOB U aCMPAHTOB:
npakTikyM / T.B. T'opiikoBa. — Exkarepun0ypr: M3a-so YpI'YIIC, 2014. — 50 c.
[ D/1eKTPOHHBIM pecypc] Pexxum JocTymna:
http://biblioserver.usurt.ru/cgi-bin/irbis64r 13/cgiirbis 64.exe?
C21COM=2&I121DBN=KN&P21DBN=KN&Z21ID=&Image file name=umm
%5Cumm_7074.pdf&IMAGE FILE DOWNLOAD=1

11. HWuskunHa JI.C. HeMellkuii s3bIK: yueOHOe mocobue [/isi aClIMPaHTOB
Hedwumonornueckux creianbHoctet / JI.C. WnsikuHa, JI.3. AOpamoBa. —
Openbypr: N3patensckuii 1jeHTp OT'AY, 2014. — 80 c. [DnekTpoHHbIN pecypc]
Pexxum poctyma: http://libr.orensau.ru/component/docman/doc_download/2981---



http://libr.orensau.ru/component/docman/doc_download/2981---
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://znanium.com/bookread2.php?book=474619
http://znanium.com/bookread2.php?book=466322
http://znanium.com/bookread2.php?book=937939
http://znanium.com/bookread2.php?book=754638
http://znanium.com/bookread2.php?book=556816
http://znanium.com/bookread2.php?book=462975
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B) pecypchbl ceTH «IHTepHeT»:

1. OnekTpoHHbIY c1oBapb URL: http:/www.academic.ru

2. Odwurmanbhbii cat bu-bu-Cu, OpurtaHCKo# o0OIeHalOHA/IEHOM
o0ITIeCTBeHHOM TesiepaiuoBeliaTeibHo opranu3aru URL: http:/www.bbc.co.uk

3. OdurmanbHbIN cauT TeJ/leKaHasa Cu-3OH-OH URL:
http:/www.cnn.com

4, Odunmaneueii  caut «llInurenb», HeMmelKOro WH(MOPMALIMOHHO-
nonutudeckoro >xypHana URL: http:/www.spiegel.de

5. OdurmanbHbIi calT «BenbT», HeMeLKOW exkeqHeBHOM razetbl URL:
http:/www.welt.de

6. WHTepHeT-pecypc, cojepKalljiid peKOMeHJalud W MaTepuasbl [i/ist
MO/ITOTOBKU rpe3eHTalun
http://www.speakingaboutpresenting.com/content/presentation-title/

7. WNHTepHeT-pecypc, copepkallliii peKOMeHJaluu W MaTepuasbl JJist
TIO/ITOTOBKY Axiarpamm, rpadukoB u Tabsui] http://onlinecharttool.com

VHTepHeT-pecypC, CojiepKallliii peKOMeHallui TI0 HalMCaHWI0 Hay4YHbIX
cTaTeu, Te3UCOB, aHHOTaluK http://writingcenter.unc.edu/tips-and-tools

5. OCO0eHHOCTH OPraHU3aIUH NMPOBeAeHUs KaH/U/JaTCKOro 3K3aMeHa AJIs
WHBA/IM/IOB M JIUI] C OTPAHUYEHHBIMH BO3MOKHOCTSAMH 3/[0POBbsI

ObyueHre 0O0yuaroL[UXCS C OrpaHUUEHHBIMA BO3MO>KHOCTSIMM 3/10DPOBbSI
npu HeoOXOJUMOCTU OCYIIECTB/ISIETCSI Ha OCHOBe a/IalTHPOBAHHOM paboueit
MporpaMMbl  C  WCIIO/Ib30BaHWEM  CIlelda/ibHbIX ~ MeTOZIOB  O0yueHWS W
OUIaKTUUeCKUX  MaTephajioB, COCTaBJAeHHBIX C yueToM OcoOeHHOCTel
NICUX0(PU3NUECKOTO Pa3BUTHS, UHAWBUAYATbHBIX BO3MOXXHOCTE M COCTOSIHUS
3/0OPOBbBSI TAKKUX 00yUaromuxcsi (00yuaroIrerocs).

B 1ensax opraHu3aiuu  TIpOBe/leHUs] KaHIWJATCKOTO SK3aMeHa [IJisi
WHBA/IMJIOB W JIUI] C OrpPaHUYEeHHbIMHA BO3MOKHOCTSIMUA 3/10pOBbsi WHCTUTYT
obecrieurBaer:

— JIIsT UHBA/IWJIOB U JIUL] C OTPaHUYeHHBIMM BO3MOKHOCTSIMHU 37I0POBbBSI 110
3peHHI0: pa3MellleHre B JIOCTYITHBIX /i1 00y4YaroIuXCs, SIBJISIOIMINXCS CAeNbIMU
Wi CnaboBUAAIIMMH, MecTaX M B aJalTUPOBAHHOW (opme CIpaBOUHOM
vHbOpMal[Mi O paclUCcaHUM YyueOHBIX 3aHATWM; TPUCYTCTBUE aCCUCTEHTa,
OKa3bIBaIoILlero oOyuaroiiemMycs Heo0X0JUMYI0 TOMOLLIb; BBITTYCK
a/lbTepHAaTHUBHBIX (DOPMATOB MeTOAMYECKHMX MarepuasoB (KPYMHbIA MWIPUDT WU
ayavodaiinb);

— il UHBaJIUJIOB Y JIUL] C OTPAaHUYEeHHbIMHA BO3MOKHOCTSIMHU 3/10POBbsSI T10
C/IyXY: HaJi/ieXXallliMU 3ByKOBBIMU Cpe/ICTBaMU BOCITpOU3Be/ieHre HH(opMal[vy;

— /IS UHBA/IWJIOB U JIUL] C OTPaHAYEHHBIMM BO3MOJKHOCTSIMU 37I0POBbS,
MMeIOIIUX  HapyllleHWsi  OTOPHO-JBUTATe/IbHOTO  arlfapaTa:  BO3MOKHOCTh
OecCITpensTCTBEHHOT'O I0CTYIa 00yUaroluXcs B yueOHbIe ITOMeIeHH s, TyaeTHbIe
KOMHAThI U pyTrHye TIOMeIlleHus], a Tak)Ke rpebbiBaHUe B YKa3aHHBIX MOMeEII[eHHUsIX.
OO6yuatoiiecss U3 urcaa WHBAMKMAOB U il ¢ OB3 obecrneueHbl MevyaTHBIMH U
(1) 371eKTPOHHBIMH 0Opa3oBaTeTbHLIMM pecypcamMu B hhopMax, afanTUPOBaHHbIX
K OrpaHMYeHUsiM UX 370poBbsi. OOpa3oBaHue 00yuarolUXCsi C OrpaHUYeHHbIMHU


http://www.speakingaboutpresenting.com/content/presentation-title/
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BO3MOJ>XHOCTSIMHA 3/10POBbS MOXeT OBITH OpPraHM30BdHO KdK COBMECTHO C APYI'MMH
O6yUIaIOH_[I/IMI/ICH, TdK U B OTA€J/IbHBIX I'DYIITNAX W/IX B OTAE/IbHBIX OPraHr3alHsiX.

6. Ilepeuens nH(GpOPMALMOHHBIX TEXHO/IOTHI, MpodeccuoHaIBHBIX (a3
AQHHBIX, MCIO/Ib3YeMbIX IPH OCYII[eCTB/IEHHH 00pa3oBaTe/IbHOr0 Mpoiecca mno
AvcHMILIMHE (MOAYJ/II0), BK/IIOUas NnepedyeHb IPOrpaMMHOr0 obdecrieueHus 1
UH(OpPMaIMOHHBIX CIIPABOYHBIX CHCTEM

OnepaimoHHas cuctema (Microsoft Windows ITponpuemapHas);

[Taker  oducHbix  mnporpamMm  (Microsoft  Office  Professional
IIponpuemapHas);

[TporpamMmmMHOe obecrieueHue AJisi TIPOCMOTpA JIEKTPOHHBIX [JOKYMEHTOB B
cranaapte PDF (Foxit Reader GNU Lesser General Public License);

Web-6pay3ep (Mozilla Firefox GNU Lesser General Public License);

Opranusanus BUileOKOH(pepeHLu (SIHOekc-Tenemocm)

Oduranbhbiil cait PefiepasbHONM C/TY>KOBI TOCY/JapCTBEHHON CTaTUCTUKU
[DnekTponHsIi pecypc]. URL: gks.ru

WHbopmalioHHbIe CTTIPaBOUHbIE CUCTEMBbI:

ABTOMaTU3MpOBaHHasi  UHQoOpMalMOHHasi ~ OubiMoTeuHass  cucTeMa
Marc21SQL;

CripaBouHO-TIpaBoBasi cucrtema «KoHcynbTaHT [11r0C».

7. Marepua/ibHO-TeXHHUeCKasa 0a3a, Heo0xoquMasi iJisi OCyIeCTB/IeHUsA
o0pa3oBarTe/IbHOTO MpoIecca

CHEI]I/IHJII/I3I/II_)0B8HHLIE dYAUTOPHUH:

YuebHass ayauTopusi [jisi TIPOBEJEHWs] 3aHATUM CEeMHWHApCKOTO THMA, KYPCOBOTO
MPOEKTUPOBAHUs (BBIMOJIHEHUS KYpPCOBBIX pabOT), TPYIMIIOBBIX WM WHIUBHAYaTbHBIX
KOHCY/IbTal[i, TeKylllero KOHTPOJsi W TPOMEXYTOYHOM aTTecTaluM / KOMIIbIOTEepPHbBIN
KJ1acC / TIOMeIIeHHe /ISl CaMOCTOSITeTbHOW paboThI

TexHUUYECKHE CPeACTBA 00yUeHHSA:

KOMIIbIOTEp C TIPOrpaMMHBIM obecrieueHreM, YKa3aHHBIM B 11.6, JOCTYTIOM K CeTH
«/HTepHEeT» 1 00ecreueHWeM JJOCTYIIA B 3/IEKTPOHHYIO MH(OPMALMOHHO-00pa30BaTebHYO

Cpeay

Chnenuann3upoBaHHbIe ayAUTOPUH:

YuebHast ayguTopusi AJisi TIPOBe/leHUs] 3aHATHHN JIEKLIUOHHOTO THIIA, 3aHSATHUM CeMHUHAapCKOTro
THIMAa, KypCOBOTO TIPOEKTUPOBaHUsI (BBLIMOJHEHHS] KYPCOBBIX PpaboT), TpPyMIOBLIX W
VHVBUAYaIbHbIX KOHCYJ/IbTAL[MH, TEKYLEro KOHTPOJISI M IPOMEXXYTOUYHOW aTTecTalyu

TexHuUecKHe CpeJCTBa 00yyeHH:

MYIbTUMeUINHBIN KOMIIEKC

KOMIIBIOTED C ITPOrpdMMHbBIM O6€C1’IE‘JEHI/I€M, YKd3dHHBIM B 1.6
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