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1. IlosicHUTEABLHAA 3aANIUCKA

OOyueHrne WHOCTPAaHHOMY SI3BIKY B MAarucTpaType paccMaTpuBacTCs Kak
COCTaBHas 4YacTb BY30BCKOW MporpaMMbl T'yMaHUTapu3alldd  BBICIIETO
oOpa3oBaHMs, KaK OpPraHWYecKas 9acTh MPOIecca OCYIIECTBICHUS TMOATOTOBKH
BBICOKOKBATM(DHITMPOBAHHBIX CITEIIMATUCTOB, aKTUBHO BIIAJICIONINX HHOCTPAHHBIM
A3bIKOM KaK CpEJICTBOM MEKKYJIbTYPHONU U MEXKHAIIMOHAIBHON KOMMYHUKAIIWH,
Kak B cepax MpodecCHOHATBHBIX M HAyYHBIX WHTEPECOB, TaK M B CHUTYAIHIX
COLIMAJILHOTO OOIIEHUS.

OCHOBHOM I1IETTBIOOCBOCHUS AUCHMIUIMHBI«]/[€10BOM MUHOCTPAHHBIN S3BIK)»
ABJISIETCS. COBEPIICHCTBOBAHME HWHOSA3BIYHOM KOMMYHUKATUBHOM KOMIIETCHIIUH,
JIOCTUKEHUE MaruCTpaHTaMHM TaKOTrO YPOBHS BJIAQJECHHUS WHOCTPAHHBIM SI3BIKOM,
KOTOPBIM TMO3BOJIMT WM OCYIIECTBIATH MPOPECCUOHATBHYIO JEATCIIbHOCTh B
HMHOSI3BIYHON CpeJie, a TaKXKe B IMOJTHOM o0beMe nepepadbaTsiBaTh HHPOPMAILIHIO U3
WHOSI3BIYHBIX UICTOYHUKOB.

3agaum Kypca:

- COBEPIIICHCTBOBAHUE BCEX BHUJOB PEUEBOM JACATENBHOCTH (UTCHHE,
rOBOpPEHUE, ayIUPOBAHUE, TUCHMO);

- oBJazeHue MpodhecCUOHATIBHOW TEPMHUHOJIOTUEH;

- pa3BUTHE HABBIKOB YCTHOW IyOJIMYHOM peuyd Ha MNpodecCHOHATBHYIO

TEMaTHUKY;

- Pa3BUTHE HABBIKOB UTEHU CIICLIMAJIBHOW M HAYYHOU JIMTEPATYPHI C LEIBIO

M3BJICUCHUS HH(POPMAITUH;

- pPa3BUTHE HABBIKOB BEJICHUS JICJIOBOM MEPENUCKY;
- dbopmMupoBaHue COLMOKYJIbTYPHOU KOMIICTCHLIUHN Ha OCHOBE

CTPAHOBEAYECKUX 3HAHUU.

JlaHHas nporpaMma paccuuTaHa Ha CTYAEHTOB, YCIEIIHO MPOLIEIIINX TIOJATOTOBKY
B paMKax OCHOBHOW 0OOpa30BaTEIbHOW MpOrpaMMBbl, U ONHPAETCS Has3bIKOBHIC
3HaHUS, YMEHUS U HaBBIKU, TPUOOPETEHHbIC HAa MPEIBIAYIIUX dTanmax OO0ydeHHs.

Tpe6OBaHI/IH K BXOJHBIM 3HAHUAM, YMCHHAM MW KOMIICTCHIUAM CTYJICHTA:



OTIPEACIISAIOTCS YPOBHEM SI3bIKOBOI MOJATOTOBKH Ha MPEIbIIyIEM dTane o0ydeHus
(B1).

[Iporpamma ¢opMupyeT Lenb U 3ajaud OOy4deHUSs, CTPYKTYpy Kypca, a TaKxKe
YKa3blBA€T HA XapakTep S3bIKOBOTO W TEMATHYECKOTO MaTepHajia M THIIbI
YIPaKHEHU, pEKOMEHyeMbIX Ha pa3HbIX 3Tanax yueOHOTo mpolecca.
Pacmiupenue 3nanuii B 00J1aCTH TPAaMMATHUKH, CHHTAKCUCA, COYETAEMOCTH CJIOB, a
TakK€ AaKTUBHOE yCBOEHHWE HauOoyiee  YMNOTPEOMTENbHOM  JIEKCUKA U
UMOMATHYECKUX BBIPAKEHUN U3y4aeMOoro si3bIka MPOUCXOAUT B Mpoliecce paboThl
HaJl CBA3HBIMHU, 3aKOHYCHHBIMH B CMBICIIOBOM OTHOIICHUU ayTEHTUYHBIMHU
TEeKCTaMH Npo(heCCUOHATBHON HANPaBIEHHOCTH.

B menom coxpepxxanue ydeOHON mporpamMmbl «/[eoBol MHOCTpaHHBIM S3BIK»
MO3BOJISIET MAarkuCTpaHTaM IOJIYYUTh BBICOKMH ypOBEHb 3HaHUN M HMCHOJb30BaTh

C(I)OpMI/IpOBaHHBIG KOMIICTCHIIMH B HpO(i)eCCI/IOHaJIBHOﬁ JCATCIBHOCTH.

2. IllepevyeHb JIAHMPYEMBIX Pe3yJbTATOB 00y4eHHs MO JUCHHUILINHE,
COOTHECEHHBIX € INIAHUPYEMBIMH pPe3y/JIbTaTAMHU 0CBOCHUS 00pa30BaTe/JbHOM
NPOrpaMMblI

Hucrununa «/[eno6oti uHoCmpauHslli A3b1K» y4acTBYET B (DOPMUPOBAHUU

CJICIYIOIIEN KOMIIETCHIIUH:

Komnerenuuu NuaukaTopsl Jeckpunropsl

3HaHMS COBPEMEHHBIX HHPOPMAIMOHHO-
KOMMYHUKAIITMOHHBIX TEXHOJIOTHH,

MPUMEHSIEMBIX JUTS cO0pa,00padoTKH,
Npe/ICTaBICHH U Iiepeaul nHpopManuu
B ICIAX aKaAEMHUYCCKOIo U

YK -4.1. CocraBiasier B | IpodheCCHOHAILHOTO B3aUMOICHCTBHUS;

YK-4. CnocobeH NpUMEHSATH
COBpEMEHHbBIE
KOMMYHHKAaTHBHBIE
TEXHOJIOTHH, B TOM 4YHCIIE Ha

MHOCTpaHHOM(BIX) fA3bIKe(ax),
JUTS aKaZIeMHYECKOTO "
po(heCcCHOHAITBHOTO
B3aNMOJICHUCTBHS

COOTBETCTBUM C HOpPMamu
rOCYJapCTBEHHOTO si3blka P®
M WHOCTPAHHOTO  SI3BIKA

MOKyMeHTHI (TICbMa, 3cce,
pedepatel W gAp.)  AnsA
aKaIEMUIECKOT0 u
MpodecCHOHANTEHOTO
B3aHMOJICHCTBHSI.

NpaBHI U HOPM O(pOpMIICHHUS TOKYMEHTOB
po¢eCCHOHAIBHOTO U aKaIeMUYeCKOTO
XapakTepa.

Ymenunsinonodpars 1 00padoTaTh
MHOS3BIYHYIO HH(POPMAIIHIO
mpo(heCCUOHATIBHOMN M aKaIeMUUECKOM
HaNpaBJIEHHOCTH; KOPPEKTHO COCTABHUTH
JOKYMEHTBI TPO(EeCCHOHAIBHOTO U
aKaJIeMHYECKOT0 XapaKkTepa B
COOTBETCTBHH C CYIIECTBYIOIINMH
MHOS3BIYHBIMH TIPABHJIAMHU U HOPMaMHU.
HaBpikm  00paboTKH  HMHOSA3BIYHOTO
TEKCTa,; COCTaBJICHHS JJOKyMCHTOB




MpopEeCCHOHATEHOTO U AKaJAEMHUYECKOT0
xapakrepa.

VYK —4.2. Ilpeacrasnser
[pe3YJIbTAThl aKaJJEMUYECKOM 1
mpohecCHOHATBHOMN
nesITeIbHOCTH Ha
MEPONPUATHSIX Pa3INIHOTO
(dopMaTa, BKIFOUast
ME>KTyHapOTHBIE.

3HaHus1 IpaBuI, CIIOCOO0B U IIPUEMOB
MPEe3eHTALNH Pe3yIbTaTOB
aKaJIeMHIecKoi 1 mpodecCHOHATBHON
JESITeTbHOCTH CPEICTBAMU HHOCTPAHHOTO
A3BIKA.

YMeHust IPUMEHSITh TpaBUiia, CIOCOOBI 1
IIPUEMBI IPE3CHTALMN PE3yIbTaTOB
aKaJeMUIeCKOH U MPOopeCCHOHATEHON
ACATCIIBHOCTU CPpE€ACTBAMU MHOCTPAHHOI'O
S3bIKA B paMKax MEPONPUSTHN
po(hecCHOHATBHOTO M 00pa30BaTEIFHOTO
Xapakrepa.

Happikum  mpe3eHTauuud  pe3yibTaToOB
aKaJeMHIecKkoil W  Mpod)eCCHOHANBHOMN
ACATCIIBHOCTHU CPEACTBAMU MHOCTPAHHOI'O
S3BIKA.

YK - 4.3. Ilpunumaer
yJacThe B aKaJeMUYECKUX H
po(heCCHOHATBHBIX
TUCKYCCHSIX, B TOM YHCIIE Ha
WHOCTPaHHOM  (BIX)  SI3BIKE

(ax)

3HaHUS CTPATETHil U IPUEMOB BEJCHUS
aKaJIEMUIECKUX M TIPO(ECCHOHATIBHBIX
JMCKYCCHIA CPeICTBAMH HHOCTPAHHOTO
SI3BIKA.

YMeHust BeCTH JUCKYCCHIO Ha
aKaJIeMUIECKHe U MpodeccuoHalbHbIe
TEMBbI, BCTYIIAaTh B IIOJICMUKY,
apryMEHTHPOBATh CBOIO MO3UITHIO.
HaBbIkn BeleHHsS aKaJeMHYCCKHX U
po(heCCHOHAIBHBIX JTIUCKYCCHUI
CPEJCTBAMHU MHOCTPAHHOTO S3BIKA.




3. MecTo AuCHMILVINHBI B CTPYKTYpe 00pa3oBaTeIbHOIl MPOrpaMMbl

Jucuuniamaa

51.0.01«/[enosot

UHOCMPAHHbLU

A3bIK»

ABJIICTCA

00s13aTeNIbHONM JAUCIUIIIIMHON 0a30BOM 4YacTH JJIi TOJATOTOBKH CTYJEHTOB IIO

HarpasieHuto 38.04.02MeHeKMEeHT.

[penmecrByrommue
AMCUUIJIMHBI (MOAYJIH),

JAucuumimHbl (MOayJ/IH),
NMPAKTHUKH Y4eOHOTr 0 IJIaHA,

Hocaenyromue
JUCIHUIIMHBI (MOYJIN),

HIndp NPaKTHKH Y4eOHOI 0 NPaKTHKHU y4e0HOI0
B KOTOPBIX KOMIIETECHIUSI
KOMIIeTCHIIUH IUIAHA, B KOTOPBIX IUIAHA, B KOTOPBIX
OCBAHBAECTCS NAPAJICIbHO
0CBaMBaeTCH . . ocBaMBaercs
¢ U3y4aeMo# JUCHUILIMHOK
KOMIICTCHIUS KOMIIETCHIUSI
DNEeKTpOHHBIN OU3HEC U
MEHEIPKMEHT UHTEPHET-
[IpodeccuonanbHast 3THKa HPOCKTOB,
YVK-4 - p IToaroroska k

JIETIOBOrO OOIIEHUS

IpoIeype 3alIUThl U
3aIIMTa BBITYCKHOM
KBaJTH(PUKAITMOHHOH

paboTHI.




4. O0beM AUCHUILTHHBI (MOIYJISA) B 32a4€THBIX eAUHUIAX ¢ YKA3aHHEM
KOJINYEeCTBA aKaJleMHYEeCKHUX MM ACTPOHOMHYECKHX YaC0B, BbIICJICHHbIX HA
KOHTAKTHYI0 pa0doTy 00y4al0UXCcH ¢ npenojaaBaresiaemM (Mo BUAaAM y4eOHbIX

3aHATHH) U HA CAMOCTOSITEJIbHYI0 Pa00Ty 00y4aKOIUXCH

OOmrast TPYJOEMKOCTh OCBOCHHS y4eOHOW IUCIUIUIHHBI  «/[enosoi

UHOCIPAHHDBILL A3bIK» COCTAaBIAET 3 3adeTHble enuHulbl win 108 akagemMuueckux

qacCoOB.
CemecTtp 1 Beero,
aK.4acoB
OO011ast TPY1I0€MKOCTh (BCEro aK. 4acoB / 3.€11) 108/3 108/3
Konraktnas pabora Hpaxrreckue 32 32
3aHATHS
CamocrosrenbHas pabora 58 58
Bun
MIPOMEXKYTOUHOU
aTTeCTALUU 3aderc OIeHKOU 0,25/17,75 | 0,25/17,75
(KOHT.pab.**/
camocT. paob.)




5. Conepxanue JMCUMILNIMHBI (MOAYJIs1), CTPYKTYPHMPOBAaHHOE 110 TeMaM
(pa3aenam) ¢ ykazaHHeM OTBEJICHHOI0 HA HUX KOJHMYECTBA aKaJAeMHYeCKHUX
WJIM ACTPOHOMHYECKHMX YaCOB U BH/I0OB YUeOHBIX 3aHATHI

HaumenoBanune
pasnena
JUCLHUILIIMHEI (TeMa)

TpynoemMkocThb

IBCEI'O

Iexuu

MPAKTUY.3aHATHA

camocT.paboTa

Conepxxanue

MeHneKMEeHT:
TEOpHUs U MPAKTHKA.

18

12

MeHeKMEHT, OCHOBHBIC TIOHSTHSA,
CTHJIH, TOJX0/bl. OCHOBBI HHOS3BIYHOTO
JIEJIOBOTO OOIICHUS U
poeCCUOHATILHOTO PEYEBOT0 ITUKETA B
chepe ynpasnenus. OpraHuzanus
nenoBoro obmenus. CrienuanbHas
JICKCHKa I10 TeME: MEHE/DKMEHT. Pa3BuTue
MPOJYKTHUBHBIX HABBIKOB MHCHMA.
ciy>ke0Has 3ammcka.

['pammaTuka: KOHCTPYKIIUH,
XapakTepHble Jis MpodheccuoHaIbHO-
OPUCHTUPOBAHHBIX JICIIOBBIX U
AKaICMHUYCCKUX NUCTOYHUKOB (CI/ICTeMa
BUJIOBPEMEHHBIX (hOpM: aKTUBHBIN U
MMaCCHUBHBIN 3aJI0T).

VYnpasnenue
IIEPCOHAJIOM.

18

12

YnpasieHue nepcoHaIOM: MOIXO0/bI,
npo6uemsl. [TocTpoeHre KOMaHbI.
CrennanbHast IEKCHKA M0 TeMaM:
YeJI0OBEUYECKHE PECYPCHI; yIIPaBICHHE
nepcoHanoM. OCHOBBI HHOSI3BIYHOTO
JIEIIOBOTO OOIIEHUS U
po¢eCCHOHATLHOTO PEYEBOT0 3TUKETA B
cdepe ynpapiaeHHs NEPCOHATIOM.
Pa3BuTHe MpOIyKTUBHBIX HABBIKOB
MUChMA: AaHATMTUIECKHUI OTYET O
JESITEILHOCTH COTpyAHMKa. [ paMMaTuka:
KOHCTPYKIIUHU, XapaKTEPHBIE JIIS
npodeccnoHanTbHO-OPHUEHTHPOBAHHBIX
JISIOBBIX U aKaJeMHUECKUX UCTOYHHKOB
(ycnmoBubIe ipeioskenus, lwish).

VYnpasnenue u
JTUJEPCTBO.

18

12

JInnep wim menemxep? XapakTepUCTUKU
muaepa. CrenuanbHas JIEKCHKA 110 TEME!
nuaepcTBo. Pazsurre MpoayKTUBHBIX
HAaBBIKOB [MCbMa: aHAJTUTUYECKOE JCCE.
Pa3BuTre NpONYKTUBHBIX HABBIKOB
TOBOPEHUS: IPOBEACHUE IIPE3CHTALIUN.
I'pammartyika: KOHCTPYKLIUH,
XapakTepHbIe 1715 TPo(hecCHOHATBEHO-




OPUEHTUPOBAHHBIX JCIIOBBIX U
aKaJIEMUYECKUX UCTOYHUKOB (HEJIMYHbIC
(dbopMbI r1arosia 1 KOHCTPYKIIMH C HUMHU).

[IpodeccrnonanpHas
4 | 9THKa B 18 7 11
yIIPaBJICHUH.

[TonsTre MpodecCHOHAIBHON ITUKH.
Otuka ynpasienus. Heatuunoe
npodeccuonanbHoe nopeaeHue. OCHOBBI
MHOSI3BIYHOTO JIEJIOBOTO OOIICHUS U
npo(heccuoHaNIBbHOTO PEYeBOr0 STUKETA.
CrennanbHast IEKCHUKA [0 TeMe: ITHKA.
['pammaTHKa: KOHCTPYKIIUH,
XapakTepHble i MpodeccunoHanbHo-
OPUEHTHPOBAHHBIX JIETIOBBIX U
aKaJIeMUYECKIX UCTOYHUKOB (MOIAJIbHBIC
TJIaroJibl).

VYnpasnenue
5. | buHancamu 18 7 11
OpraHu3aIyy.

®duHaHCHL. bropxeT opranuzaiuu.
duHaHCOBBIN MeHEKMEHT. OCHOBEI
HMHOSI3LIYHOIO I€JIOBOTO OOIIEHUS U

PO ECCHOHAIIBHOTO PEYEBOTO
stukera.CrienuanbHas JIEKCHKA 110 TeME:
®unaHchl. PazBuTre npoayKTHBHBIX
HaBBIKOB ITMChMA: aHAJTUTHYECCKUHA OTYET.
I'pammaruka: KOHCTPYKIUH,
XapakTepHbIe A MpodeccunoHanbHo-
OPUEHTHUPOBAHHBIX JIETOBBIX U
aKageMIYeCKUX HCTOYHHUKOB
(cuHTaKcuc).

3a4er ¢ OLEHKOH 18 0,25 | 17,75

Hroro 108 32,25 | 75,75

6. Ilepeyenb yueOHO-METOAMYECKOT0 00ecriedeHUs /151 CAMOCTOSTEIbHOM
patdoThl 00yYaAOIIMXCH MO JUCHUIIMHE (MOTYJIIO)

. TpynoemMkocTb
Ne Bunsr camoctosiTenbHON paboThI pyA ’ dopma KOHTpOIIS
aK.4achbl
YcTHbli /
[ToaroToBKa K MPaKTUYECKUM 3aHSATHSIM: .
MTOMCK HEOOXOMMOM HH(POPMAITUH THCHMCHHBIH,
1. P ’ 38 (bpoHTaNBHBIH /
00paboTka MHPOPMALIUH, BBITTIOJIHEHUE .
. 1703011203791 A0 1931317
MMACbMEHHBIX 3aJaHHH
OIpoC
N Tecr, keic-3amaua
2. [ToaroroBka K TEKyIIe aTTecTaluu 20 > Aada,
poJieBas urpa
3 [ToaroroBka Kk MPOMEKYTOUHOMY 1775 YcrHoe
' KOHTPOJTIO ' co0eceloBaHue,




| (BOTIPOCHI K 3a4€Ty, HTOTOBBIA TECT) | | TECTUPOBAHUE

s caMoCTOSTENhHOM paboThl MO JUCHUIUIMHE (MOAYJ0) oOydarommuecs
UCTIOJNIB3YIOT ClIeAyIolIee yueOHO-MeToIuueckoe o0ecneueHue:
1) Kupeera, U. A., [Ipaktudeckuii Kypc mepeBojia o HeMEIKOMY S3bIKY : y4eOHOe
nocobue / . A. Kupeena, K. U. baiimyxameToBa. — Mocksa : Pycaituc, 2024. —
75 c¢. — ISBN 978-5-466-06868-9. — URL.: https://book.ru/book/953958 (mara

obpamenus: 28.10.2024). — TeKcT : 37EKTPOHHBIH.
2) ®oHJ OLEHOYHBIX U METOJMYECKUX MaTepHUaoB MO JUCHUIUIMHE «JlenoBoi

HHOCTpaHHBII;'I SA3BIK».

7. ®oH OLIEHOYHBIX CpEaACTB AJIdA IMPOBEACHUA HpOMe)I(yTO‘IHOﬁ aTrecranmumn
Oﬁy‘lalOIHI/IXCH o M CIMIIIMHE

[IporpaMma 3auera OXBATHIBAET M3YUYECHHBIM B TEYEHHE Kypca MaTepuall U
COCTOMT M3 JABYX 3TanoB. [IepBbIii BKIIIOYAET B ce€0s nucobMmeHnoe mecmuposanue,
MOJPA3yMEBAIOIIECE BBITIOJHECHUE 33a/1aHW, HANIPABJICHHBIX HA MPOBEPKY 3HAHUMU,
YMEHUM W HaBBIKOB B 00JacCTH BJIQJCHUSI CHEIUAIBLHON JIEKCUKOM, YTEHUs
WHOSI3BIYHBIX TEKCTOB TPO(ECCHOHATBLHON HANpPaBJISHHOCTH, BBIICIICHUN B
JAHHBIX TEKCTaX MCKOMOM uWH(OpMalMKM W €€ UWHTepIpeTalun, a TaKkKe
BBITIOJIHEHUE THUCHbMEHHOTO 3aJlaHusl C 1I€JIbI0 MPOBEPKM HABBIKOB IOJITOTOBKHU
MUCBMEHHOTO 0030pa/aHanu3a WHOS3BIYHOM WHMOpMAIuu, 3HAHUN crenudUuKu
HAy4YHOTO CTHJISI M OCOOEHHOCTEH JEeJIOBOTO HWHOSI3BIYHOTO PEYEBOIO ATHKETA.
Bropoii sTan mpoxoauT 6 ycmHou ¢hopme, YTO TO3BOJSIET OICHUTH TIYyOWHY
3HaHUU U CHOPMUPOBAHHOCTh YMEHHMI W HABBIKOB B 00JIaCTH ayJIUpPOBAHMUS,
TOBOPEHUS, BIAJCHUS CIICLUAIIBHOMW JIEKCUKOW, a4 TAKXKE YMEHUHM W HaBBIKOB
aHaIKM3a ¥ epepadOTKU MHOSI3BIYHON WH(OPMAITUHU U TIPEICTABIICHUS PE3YJIbTATOB
CBOETO HCCIICIOBAaHUS CPEACTBAMU H3Yy4ae€MOTrO S3bIKa, W MOPEANOoJaraet
BBITIOJTHEHUE CIETYIOLINX 3a/IaHUi:

1. IlepeBectun u MPOAHAIN3UPOBATH TEKCT npodeccuoHaIbHON

HaIpaBJICHHOCTH.


https://book.ru/book/953958

2. BopimonHuTh NpodeccuoHaIbHO-OPUEHTUPOBAHHOE MTPAKTHUECKOE 3aJaHHe.
MeTtoauyeckue MaTepuasbl K 3a4eTy

1. MaTepuaJibl 1l IMCbMEHHOT0 TECTUPOBAHMS

BUSINESS ENGLISH TEST
Task 1. Complete this advertisement using either the active or the passive as
appropriate.
Communicado’s presentation skills training courses 1 (tailor) to each client’s
individual needs, so the main focus is on the type of presentations that 2
(give) by the participants in their everyday working lives. Courses 3 (conduct)
either on a one-to-one basis or in groups. They are highly participative and 4
(design) to be enjoyable as well as instructive.
Communicado’s5  (encourage) clientsto 6 (build) on their existing social
communication skills. Through a number of interesting techniques we 7
(show) clients how time can 8 (save) in preparation, how body language can
9  (use) to maximum effect and how visiual aids can 10 (create) for
maximum impact.
For more details on how Communicado can 11 (help) your company improve
its business presentations, call now.

Task 2. Complete the sentences with the following words:delegate, flexible,
motivates, rewards, subordinates, environment, authoritarian, leadership,
responsibility, initiative.
1. Itisamanger's __ to set clear expectations for his or her employees.
2. Traditional _ for work are material: promotions with in-creased pay,
bonuses, stock options, and generous benefit packages.
3. The company had failed to provide a safe working ___ for its workers.
4. Many mothers prefer _ working hours.
5. The focus of change is directed toward improving the way superiors use
power to manage
6. Only one third of workers said their supervisors know what __ them to do
their best work.

7. Don't keep asking me for advice. Use your
8. His management style has been criticizedas
9. Know every detail of your business - but “more responsibility to others.
10.The marketing department was much more re focused under his_
Task 3. Choose the correct answer.
1. We’re trying to a team of people to work in the Bahrain
office.
a) assemble b) make  c) check
2. We can the candidates, then interview five of them.
a) train b) shortlist c) advertise
3. I had to take a to assess my mental ability.

a) probationary period b) psychometric test ¢) résumé



4. | filled out the and gave it to the interviewer.

a) curriculum vitae b) application form C) covering letter

5. The employee who was sacked last week felt that his dismissal was unfair. He
has decided to ___ the company.

a) test b) court c)sue

6. When you apply for a job, you needa___ from your previous employer, or
perhaps from your college professor.

a) reference b) recommendation c) record

7. He tried to cheat the bank by producing false documents, but now he has been
found guilty of :

a) fraud b) corruption c) bribery

8. The company is not competitive with its huge workforce and it is now having to

a) rediJce b) downturn c¢) downsize

Task 4. Read the article and decide if the statements (1-5) are true or false.

1 You can’t be successful in business and have a good work—life balance.
2. Commitment is the only quality needed to become an effective leader.

3 To be successful in business you may need to work longer hours.

4 It’s more important to set work—life priorities when you are young.

5 There’s no point aiming for a work—life balance when you have a family.

Now complete the gaps (6—10) in the last two paragraphs with the sentences (a—
e).

a) There is no point in pretending we can have it all.

b) It’s just that it has its price.

¢) I’'m sure we all know people who wouldn’t dream of missing the meeting.

d) You can work more intelligently, and delegate as much as you like.

e) However, unless they win the lottery, they will have less money in the
bank!

Be a leader in business — with a life!

It is not possible to achieve a balance between work and life if you want to do
well in business. To reduce only your workload will fail because in real life
success in work depends on achieving targets. In a competitive business
environment, leadership takes different qualities and skills — including
commitment, passion, and of course a lot of time.

A work-life balance is not just about people wanting to leave the office at a
reasonable time — they know that they have to compete against those who are
prepared to work until the early hours, on the other side of the world. Take
PavanVishnakarma, a freelance software developer who lives in Bhopal, for
instance. He advertises himself as being available for work at any time.

The answer is surely to look for balance across our whole lives, rather than at any
particular time. Life is about deciding what is important to you — and sometimes



making hard decisions. There are periods when we want to devote ourselves to
work and others when the family is more important.

It’s not that a work—life balance isn’t worth having. It certainly is. 6 . This is
that you are not going to rise as high in the organisation or be as rich as those
business leaders who have no interest in a work—life balance. 7. However, if
you are the sort of person who, faced with a choice between a school play and a
crucial meeting, chooses the play, you will fall behind. 8 .

Show me a successful Chief Executive and | will show you someone who barely
sees his/her children. 9 . We can’t. Those who spend more time with their
family and friends will be richer in the ways that really matter. 10 .

Task 5. Last year your company used the services of Ethic-on, a corporate
training company that helps organizations work more ethically. Read the letter
below from Ethic-on. Then write a response of 120-140 words.

Dear trainee,

Last year your company received training from Ethic-on. As you know, we use
case studies in our training programme. We’d like to know how you’re getting on.
Write to tell us whether our work made a difference or not. In your letter, please
include the name of your company, its area of business and three examples of
ethical practice. The examples can be of good practice or of areas where
improvement may be needed.

Thank you.

Ethic-on Training Services

2. MarepuaJibl 1J151 YCTHOIO c00ece0BAHUA
Bbuaer Nel

1. Read and analyze the information provided in the text.

Computer says: ‘You’re fired’

While many companies have adopted e-recruitment techniques - for example
posting jobs on the web - the benefits of e-firing are known to fewer businesses.
The practice may sound very unpleasant, but - as many who have worked in a
shrinking organization might agree - software could hardly do a worse job than
some managers.

E-firing software is particularly helpful to managements in the event of a merger or
acquisition (M&A), where part of the logic of the deal is that the combined
businesses will need fewer staff.

By using software, the process can be speeded up so that the best staff do not leave
while uncertainty hangs over the business. To illustrate, a one-month delay in
working out which jobs to cut could reduce expected cost savings of $500m a year




by more than $150m.

But delays are common because of the difficulty and emotion involved in deciding
who should stay and who should go. That is why human- resources software is
increasingly being used to help businesses align financial and organizational
objectives in situations in which they need to get rid of employees. These include
mergers and acquisitions, redeployments, reductions and ordinary terminations. By
linking to other business applications, such as payroll and the human- resources
database, this type of software can put all the important data in one place for senior
managers to analyze.

Samantha Hanson, Vice-President of Human Resources at VVurv, a company which
produces this type of software, says: ‘Before we introduced this software, every
time | went through a restructuring process, the Chief Financial Officer had his or
her spreadsheets, human resources had theirs and the legal department were
looking at another one! Moreover, when the Chief Executive changed the amount
of money he wanted to save, the figures had to be calculated again, and it was very
difficult to get all the spreadsheets to match up.’

But this type of software enables merger candidates to set up a hypothetical event,
such as a merger or acquisition, and a goal, such as how much they want to reduce
the head- count by. Or what skills they want to end up with in the combined
business. You can look at your workforce in a variety of ways including:
performance, pay, age, geography or business unit.

Equally, you can look at a combination of factors, such as sales by business unit,
length of service or the success of applicants hired by one particular recruiter. In
this way, you can see very quickly what it will cost to close a whole unit and if it
will disproportionately affect a group of employees such as women or ethnic
minorities, which could lead to legal cases or an unbalanced workforce.

However, this type of software does not simply deal with reducing the head- count;
it also helps to identify top performers or employees suitable for retraining. In a
recent study of 40 M&A deals, it was found that in 15 deals classified as
‘successful’, nearly every company which took over a business identified key
employees for retention during due diligence (the process by which companies
verify that the intended purchase is viable) or within 30 days of the announcement.
In marked contrast, this only happened in one third of the ‘unsuccessful” deals.



2. Do the practical task.

The functional organizational structure has clear lines of communication. In
contrast, where things are organized along product lines or with a matrix structure,
people often report to two people at the same time — their boss in the functional
structure and their manager or team leader in the other structure. What, if any,
problems could you imagine in the second case?

8. IlepeyeHb OCHOBHOI U IONOJTHUTEILHOM Y4eOHOM JIUTEPATYPHI,
HEe00X0AMMOI J1JI1 0CBOCHUS TUCHMILIMHBI (MOTYJIS)

a) HOPpMaTHBHbIC IPABOBbIC AKThI
1. "Koncturynuss Poccuiickoit @enepauuu" (IpUHSITA BCEHAPOJHBIM

rojocoBanrem 12.12.1993) (c ydyetom mompaBOK, BHEeCEHHbIX 3akoHamu PD o
nonpaBkax k Koncruryuuu P® ot 30.12.2008 N 6-®K3, ot 30.12.2008 N 7-OK3,
ot 05.02.2014 N 2-®K3, ot 21.07.2014 N 11-OK3).

2. ®enepanbhbiii 3akoH "OO6 oOpazoBanuu B Poccuiickoit denepanuu’ ot
29.12.2012 N 273-®D3 (mocnenHss peiakims).

0) oOCHOBHAasI JIMTEpPaTypa:

1.Kynuosa, A. K. AHrmuickuil s3bIK Uil MEHEKEpoB U joructoB (Bl-
Cl): yueOnmk wu mpaktukym s By3oB/ A. K. Kymmosa, JI. A. Kosnoga,
1O. I1. Bonwiaen ; mox obmeit pegaknuen A. K. Kymmosoit. — 2-e¢ uzn., ucnop. u

norm. — MockBa: M3parensctBo FOpaiit, 2024. — 326c¢.— (Bricmiee
obOpaszoBanue). — ISBN 978-5-534-18420-4. — Tekct : OSIEKTPOHHBIA //
OO6pazoBartenbHas matdopma Opaiit [caiit]. — URL:

https://urait.ru/bcode/534970 (mata obpamenus: 05.06.2024).

2.AanpocoBa, M. I'., JlemoBoli aHTIMHCKHM S3BIK 11 SKOHOMHCTOB H
MeHemxepoB : yueOnuk / U. I'. AampocoBa. — Mocksa : KuoPyc, 2024. — 309 c.
— ISBN 978-5-406-12872-5. — URL: https://book.ru/book/952841  (nara
obpamenus: 28.10.2024). — TekcT : 37eKTPOHHBIN.

B) JIOTIOJTHUTEIbHASN JINTEPATypa:

1. [TorumaBckas, T. B. Anrnuiickuit s3bik. [IpoOaeMbl KOMMYHUKAIINH
yuebHoe mocobue s By30oB/ T. B. Ilommasckas, T. A. CeicoeBa. — Mockaa :
N3natensctBo FOpaiit, 2024. — 175 c. — (Bricmiee oOpazoanue). — ISBN 978-
5-534-07461-1. — Texkct : anexTpoHHbIl // O6pazoBaTenbHas miatdopma FOpaiit
[cariT]. — URL.: https://urait.ru/bcode/541080 (mata obpamienus: 05.06.2024).

2. [aparyns, C. Y., Aarnuiickuil si3pIk B cdepe AeIOBOro OOIIEHUS =
English for Business Communication : yue6nuk / C. W. I'aparyns. — Mocksa :

KnoPyc, 2023. — 324 c¢. — ISBN 978-5-406-10794-2. — URL:



https://urait.ru/bcode/534970
https://book.ru/book/952841
https://urait.ru/bcode/541080

https://book.ru/book/947627 (nmara oOpamenus: 28.10.2024). — Tekcr
AJICKTPOHHBIM.

3. Kunenora, T. H., JlesoBoit anrnumiickuii si3pik. + ellpunoxenue:TecTo :
yuebHoe mocodue / T. H. XKunbioBa. — Mocksa : KnoPyc, 2023. — 179 ¢. —
ISBN 978-5-406-10650-1. — URL: https://book.ru/book/950637 (mara
obpamenus: 28.10.2024). — TeKcT : 37EKTPOHHBIH.

T) CJOBAPpUHUCIIPABOYHASIUTEPATYpA:

1. Longman Dictionary of Contemporary English. — 3rd ed. — Harlow:

Longman, 2001. — 1754 p.

2. Bonbmioit pyccko-anrnuiickuii ciioBapb. 160 000 ciioB u cioBocodeTanuit /

nox oo, pyk. A.W. Cmupnuiikoro, noxa pea. O.C. AxmanoBoit. — 24-e uzn. — M.

Pyccxkuii s3wik, 2001. — 768 c.

3. Mronnep B.K. Hoswiii anrmo-pycckuit cinoapp. 160 000 cioB wu

cinoBocouetanuii / B. K. Mromnep. — 7-e uza. — M.: Pycckuit si3p1k, 2000. — 880 c.
1) nepevyeHb pecypcoB HH(POPMAIHOHHO-TEJIEKOMMYHHUKALIMOHHOM ceTH

«HTEepHET», HEOOXOAUMBIX /1JI51 0CBOECHHUS TUCUMILINHBI

1.  Dnextponnsiit ciosaps URL: http:/www.academic.ru

2. Odunmaneueii  cailt  bu-bu-Cu, Opuranckoil  oOuIeHAIMOHATBHON

00IIIeCTBEHHOH TesiepaanoBeiaTensHoi opranusaun URL: http:/www.bbc.co.uk

3. OdunmanpHbeii cait Tenekanana Cu-2Ou-O1 URL: http:/www.cnn.com

9. MeToanuyeckue yKa3aHusi J1JIs1 00y4arOIIMXCs M0 0CBOEHHUIO TUCITUTIIIMHBI
(MoayJin)

BaxHpiM  yclIOBHEM YCHEIIHOTO M3Y4Y€HHs JIUCLUIUIMHBL  «/lemoBon
WHOCTPAHHBIN S3BIK» SIBJIAETCS PETYJSPHOE IOCELIEHUE MPAKTUYECKUX 3aHITHH.
[Tox >TMM MBI TOHMMaeM HE MAacCMBHOE NMPHUCYTCTBHE, a aKTUBHYIO paboOTy MO
YIIyOJICHUI0O UMEIONIMXCS 3HAHWM, COBEPIIEHCTBOBAHMIO YMEHUU M HaBBIKOB, a
TaKKe U3YYCHUIO HOBOT'O MaTepuala.

3amayell MpaKTUYECKUX 3aHSATUH SIBISETCS BhIPA0OTKA YMEHHUUM M HABBIKOB

HUCIIOJIB30BaTh TCOPCTUUCCKUC 3HaHHUA B Hp&KTPI‘-ICCKOfI ACATCIBbHOCTH,
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NPUOIMKEHHOW K CHTyalldd pPeaqbHOTO WHOS3BIYHOTO TIPO(PECCHOHAIBHOTO
OOIICHHUS.

[logroToBka K MpPaKTUYECKUM 3aHATHUSIM BKIIOYaeT B ce0s aHaIu3
MpeaiaraeMbIX I U3YYCHHUST BOTIPOCOB, H3yUYCHUE yUIeOHOUH JIUTEepaTyphl, paboTy
CO CIIOBApEM, BBIIIOJIHEHUE TPEHUPOBOYHBIX YIPAXHEHUW, PEAYCMaTPUBAIOIINX
pa3BUTHE BCEX BHUJIOB PEUYEBOM AECATEIBHOCTU, OCBOEHUE HOBBIX JIEKCUYECKHUX
CAUHUIL.

Jlns  ycmemrHoM caMOCTOSITeNIbHOM paboThl  KpaliHe BaKeH XOPOIIHi
cioBapb. M3 Bcex MHOTOYMCIIEHHBIX THIIOB CJIOBaped Hanbosiee HEeoOXOAUMBIM
JUISL U3YYaIOIINX UHOCTPAHHBIN SI3BIK SIBJISETCS ABYSI3bIYHBIN MIEPEBOHOMN CIOBAPH,
Bmovaromuii He MeHee 80 000 cnoB. OtpacieBble CIOBapu, TaKHE Kak
SKOHOMUYECKUN, FOPUANIECKUM U T. 1. HEOOXOUMBI 111 U3Y4EHUSI HHOCTPAHHOTO
A3bIKa I CHEUUANbHBIX Lesield. X 3JIeKTpOHHBIE aHAJOTH MUMEKOTCS B IAKETe
nporpaMmm LINGVO, B snexkrponHoMm nepeBogunke PROMT, B onnaiiH cioBape
academic.ru. YueOHble U SHIUKIONEANICCKHE OTHOS3BIYHBIC CIIOBAPU COJCPIKAT
HE IMEpeBOJl, a TOJKOBAHUE CJOBA W KpailHE MOJE3HbIA [JIs H3yYaAroUIUX
WHOCTPaHHBIN S3BIK KOPITYC IPUMEPOB.

WNurepaktuBHble HOpMBI MPOBEJAEHUS 3aHATUN MO JAUCHUILUIUHE «/[e10801

UHOCMPAHHBIL 3bIK» BKIIOYAIOT B CEOsl ponesvie uepvl u Ouanocu Ha OCHOGe
ponesvlx Kapm, TPEICTABIAIONIME CO00M MOACIUPOBAHUE CUTYallMU, B KOTOPOM
YYaCTHUKAM MPEAJiaraeTcs MPUHATh ONPEACIICHHYIO MO3UIHUI0 (POJib) M 3aTeM
BBIPA0OTaTh COCO0, KOTOPHIN MO3BOJUT MPUBECTH ATy CUTYAIMIO K HAWIYUIIEMY
pesynbrary (urpa). PoneBbie wurpbl HaumbOosiee S(PEKTUBHBI KakK CpeICTBO
npuoOpeTeHUs] W COBEPIINCHCTBOBAHHWS  HABBIKOB  HEMOCPEICTBEHHOTO
MEXKJIMYHOCTHOTO OOIICHUS, KOMaHIHOW pPabOThl, a TaKX€ HABBIKOB TPUHSATHUS
pemenuii. PoneBas wrpa sBisieTcs HanOojee TOYHOM MOJCIBIO HWHOS3BIYHOTO
oOmieHusi, oOsanaer OONBIIMMH BO3MOXKHOCTSIMA MOTHBAI[MOHHOTO TIJIaHa,
MOBBIIIIAET  CTENEHb  JIMYHOW  BOBJICYEHHOCTU  CTYJAEHTAa, CIIOCOOCTBYET
dbopMupoBaHUIO YIEOHOTO COTPYAHUYECTBA U MapTHEpcTBa. Ponesas urpa Moxer

HCIIOJBb30BAThCA M C LCIBIO IIPOBEPKU OINPEACIICHHBIX (i)YHKIII/II\/'I HHOA3BIYHOI'O



OOIIeHNs, BIAJCHUS PEYEBHIM ITHUKETOM, HABHIKOB MPUMEHEHHS] KOHKPETHBIX
JIEKCUKO-TPAMMATHUYECKUX CTPYKTYP.

Eme onHolt nHTEpakTUBHON (POpMOM SABISIOTCS Kelic-3a0ayu, NPUMEHEHUE
KOTOPBIX PEKOMEHIIYETCSl B LENAX PAa3BUTHs HABBIKOB aHAIN3a U KPUTHYECKOTO
MBIILJICHUS, OTPAOOTKU THIIOBBIX CXEM BBIPAOOTKM pEIIEHUH B MPOOJIEMHBIX
CUTYyallUsIX, Pa3BUTHS TBOPUYECKOTO MBIIUICHUS, PA3BUTHUS HABBHIKOB PaOOTHI B
KoMaHJe.CyTh  KEHC-TEXHOJIOITMM 3aKJIIOYaeTcss B TOM, YTO CTyJAEHTaM
MpPEVIAraeTcsi OCMBICIUTh  JICJIOBYIO  CHUTYallMI0, B3ATYHO W3 PEajIbHOMN
PKOHOMHYECKON MPAKTUKH, KOTOpas HE TOJbKO OTpa)¥aeT Kakyr-11u0o
MPaKTUYECKYIO MPOOJIeMy, KaK MPABHIIO, HE MMEIONIYI0 OJTHO3HAYHOTO PEIICHMUS,
HO U KOTOpas aKTyaJIM3UPYyeT OMPEJCICHHBIH KOMIUIEKC MpOo(hecCUOHATBHBIX U
KOMMYHUKATHUBHBIX 3HAHUN U yMeHuW. Opranuzanus oO0ydeHus, HalleJIeHHOro Ha
IIOMCK KOJUIEKTUBHOI'O PELIEHHUS M €ro MOCIEAYIOUIYI0 3allUuTy BO BpeMs
JUCKYCCUHU, CIIOCOOCTBYET PAa3BUTHIO PEUEMBICIUTENIbHBIX TMPOIECCOB U HUX
peanu3aluy B peuyeBOM OOIICHUH.

OueHouHbIE W METOAMYECKHE MaTepualibl N0 JUCHMIUIMHE «/[lenosoi
uHocmpauubwly 361k » ipeacrasieHsl B POMM.

[Ipu moAroTOBKE K 3a4eTy CIEAYET UMETh B BUIY, YTO OH IOAPA3yMEBAET
MAaKCHUMaJIbHYK0 KOHUEHTPALMIO 3HAHWM, YMEHWM M HABBIKOB, IPEAINOJIAraroimx
MOJIHOE OCBOCHHME Y4YEOHOro MmaTepuaja Mo JAHHOW JTUCUUIUIMHE, a, 3HAYMT,
MPEAIOJIaraeT CueHUAIbHYIO IOATOTOBKY.

3auem 10 OUCUUIUIMHE «/[e10801 UHOCMPAHHbBIU A3bIK» COCTOUT W3 IBYX
sranoB.  IlepBblii  BkIOWaeT B ce0Sl  nucbMeHHOe — mecmuposaue,
MOJAPA3yMEBAIOIIIEE BBINIOJHCHUE 33a/1aHWI, HANIPABJICHHBIX HA NMPOBEPKY 3HAHUMU,
YMEHUM 1 HaBBIKOB B 00JIACTH BJIQJICHUSI TPAMMATUKON U CIIEIMAIBHOU JICKCUKOM,
YTEHUSI MHOS3BIYHBIX TEKCTOB MPOo(eCcCUOHATBLHOM HAPABJICHHOCTH, BBIJICIICHUN B
JAHHBIX TEKCTaX MCKOMOW WHGOpMAIMK W €€ HWHTEPIpeTalni, a Takke
BBITIOJIHEHNWE THMCBMEHHOTO 33/laHMsl C LEJIbI0 IPOBEPKH 3HAHUS JIEIIOBOTO
WHOSI3BIYHOTO PEYEBOr0 ATHKETA. BTOpOH 3Tam mpoXomuT 6 ycmuou gopme, 9TO

MO3BOJISIET OLUEHUTh TTyOUHY 3HAHUN U CPOPMUPOBAHHOCTh YMEHUN U HABBHIKOB B



o0JacTu ayUpOBaHUs, TOBOPCHMS, BIAJACHUS CIEIUATBLHON JIEKCUKOW, a TaKKe
YMEHUH W HABBIKOB aHajIW3a M TEpepadO0TKHM WHOS3BIYHOW HWH(POPMAIUA W
MPE/ICTABICHUS] PE3YJIbTATOB CBOETO HMCCIEIOBAHUS CPEJICTBAMHU H3Y4aeMoro
SI3BIKA, W TIPEIIIOJIaracT BRIMOJTHEHUE CIICTYIONTUX 3aaHMi:

1. TlepeBectu u MIPOAHAIIM3UPOBATH TEKCT npodeccuoHanbHON

HaIpaBJICHHOCTH.

2. BwmoaauTs npodeccrnoHaIbHO-OPUEHTUPOBAHHOE MTPAKTUYECKOE 3a/IaHue.

Pemenne mnpenomaBaTtenss 00 WUTOrOBOWM OLIGHKE MPUHUMAETCS 110
pe3ynbTaTaM TECTUPOBAHUS W YCTHOTO COOECEMOBAaHUS M YUUTHIBACT IMOJTHOTY H
JIOCTOBEPHOCTh M3JI0O)KEHHOTO OTBETAa M TIPOSBICHHBIX YMEHUH W HABBIKOB
MPAKTUYECKOTO MPUMEHEHUSI TEOPETUUECKUX 3HAHUM.

Tecm Bxiouaer B ceOs pazHOOOpa3HbIE BUJBI 3aJaHUM, IMO3BOJISIIOIINE
OLICHUTh 3HAaHWS, YMEHHMS W HaBBIKM Yydamuxcs. TecToBble 3aJaHUsl Ha
MHO>KECTBEHHBIM BBHIOOpP MO3BOJISIIOT OILEHUTH CTENEHb CTPYKTYPHUPOBAHHOCTH
MaTepuana. TecToBbIe 3a/laHUs HAa YCTAHOBIICHUS COOTBETCTBHS TOJPA3yMEBAIOT
HEOOXOJIMMOCTh MPOSIBUTh KaK 3HAHUS Y4eOHOro MaTepuasia, HO TaK U YMEHHs
MPUMEHSTH MpaBwmia GopMaabHOM JOTUKH. TeCcTOBBIE 3aaHMs HA YIOPSIOUYCHHUE
S3BIKOBBIX  SIBJICHHM HaIpaBJICHBI Ha  YCTAHOBJEHUE  JIOTUYECKOU
MOCJIETIOBATEILHOCTH B COOTBETCTBUU C OMPEEICHHBIMU KPUTECPUSIMH.

[Ipy TOATOTOBKE K TECTY CIEIyeT TOBTOPUTh BECh JCKCUYSCKUA U
rpaMMaTHueckuii  mMatepuan kypca. Ocoboe BHUMaHUE CHEAyeT YICIHTh
CIIEUAIBHOM JIEKCUKE, BKIIIOYUEHHOW B CIIMCKHU CJIOB IO KAXKI0W TEME.

[Ipu BBIMOJHEHUH TeCTa HEOOXOAUMO BHUMATEIBHO IMPOYUTATH 3aJlaHue,
MIPOAHATIM3UPOBATH COJCPIKAIIUECS B HEM S3BIKOBBIC SBJICHUS. [Ipu BBITIOJIHEHUH
3aJIaHAl Ha TIOJICTAHOBKY (JICKCHYECKHUX M TPAaMMATHUYCCKUX KOHCTPYKIIMHA H T.II.)
HEOOXOJIMMO BCINOMHHUTH 3HaueHue, (GOpMy H OCOOEHHOCTH YHOTPEOJICHHUS
TpeOyeMOro S3bIKOBOTO SIBJICHUS, OOpaTUTh BHHMAaHHE Ha TIOPSIOK CIIOB,
pacnonaratomuecs: psgom cioBa. CrnpaBUBIIKMCH C 3aJaHUEM, HEOOXOAUMO eIle
pa3 MpOYMTATh CBOW OTBET JJI TOTO, YTOOBI UCKIIOUYUTH MPOMYCKU WU OIIHOKH

u3-3a HeBHUMarenbHOCTH. [Ipu pabore ¢ TekcToM (MOACTaHOBKA (PparMeHTOB,



oTmpeJielIeHuEe TPAaBANBBIX/JIOKHBIX BBICKA3bIBAHUN W T.I.) HEOOXOIWMO CHaJala
MPOYUTATh TEKCT IETUKOM, YTOOBI MOHATH OOINEe COoAep)kaHue. 3aTeM eIie pas
BHUMATEJIBHO MPOYUTATh 3aJaHUE K TEKCTYy M 3aT€M NMPUMEHUTEIHHO K 3aJTaHUI0
OCYIIECTBIISIETCSl AeTallbHas paboTa ¢ TeKcToM. [Ipy BBIOJHEHWH MUCHMEHHOTO
3aJaHusl HEOOXOAMMO BHUMATEIHbHO O3HAKOMHUTHCS C €ro (hopMyIHpOBKOM,
npoAyMaTh, KakuWe JIEKCHYECKHWe, TpaMMaTHYeCKUe ¥  CHHTAKCHYCCKHUE
KOHCTPYKITUH BbI IOJDKHBI IPUMEHUTH B HAITMCAHUW TEKCTA JAHHOTO YKaHpa.

Ha ycTHO# dacTu 3adeTa mpu BBHIMOJHCHUH MEPEBOJia CHaYajaa MpOYUTANTe
BECh TEKCT JI0 KOHIIA, TOJIBKO MTOTOM CIIeJIyeT MPUCTYyNaTh K nepeBoxy. Odpatute
BHUMaHHE Ha CIEIUaIbHbIe TEPMHUHBI, TPAMMATHUYCCKHE W CHHTAKCHYCCKHE
KOHCTPYKIMH, (DAKTUYECKHE U CTATUCTUYECKUE JaHHbIC, COJEPKAIUECS B TEKCTE.
BeimmotaATe TIEpeBO HA PYCCKUH  A3BIK  (parMEHTa TEKCTa II0 BBIOOPY
npernojiaBaresisi. AHAM3UPYS COJEp’KaHUE MPOYUTAHHOTO, TEepeaiiTe OCHOBHOE
collepKaHMEe TEKCTa CPEICTBAMH HM3y4aeMoro si3blka, MpOaHaIU3UPYyUTe
OTMCAHHBIC B HEM SKOHOMUYECCKHUE SBJICHUS W TCHICHIINHU, TATE CBOIO OIICHKY.

[IpodeccnonalbHO-OPUEHTUPOBAHHOE MPaKTUYECKOE 3a/1aHue
IpECTaBIsIeT COOOM MPOOIEMHYIO CHUTYAIlHIO, BBIXOJ M3 KOTOPOW HEOOXOIMMO
NPEeMIOKUTh. BakHO BHUMATENBHO MPOAHAIM3UPOBATH CYTh MPOOIEMBI,
JIOTUYECKA 0OOCHOBATH CBOIO TOYKY 3PEHHS, C MPOPECCUOHATBHON TOUKH 3PEHUS
apryMEHTUPOBATH MpeJIaraeMbplil IyTh €€ PEIICHUS.

B cuiy kpaTKOBpEeMEHHOCTH W3Y4YEHUS W 3HAUYUTEIHHOTO 00beMa JTaHHOM
y4eOHON NUCHIMIUIMHBI Kadeapa HACTOSATEIHbHO PEKOMEHIYEeT CHCTEMAaTHYeCKH, a
HE MU30JUYECKH paboTaTh HaJl U3yUYeHHUEM Kypca.

10. Oco0eHHOCTH OCBOCHUS TMCUUIIIMHBI JJIS1 JIMI] ¢ OTPAHNYEHHbIMU
BO3MOKHOCTSIMH 3/10POBbSI

OOyuenue OOydYaroIIMXCsl ¢ OTPAHUYECHHBIMH BO3MOXKHOCTSIMU 3JI0POBbBS
npu HEOOXOJIMMOCTH OCYIIIECTBIISIETCS Ha OCHOBE aJalTHPOBAHHOW pabodeit
IporpaMMbl  C  HWCIIOJIB30BAaHUEM  CIICIIMAJIBHBIX ~ METOJIOB  OOydYeHHUS W

TUAAKTAYECKUX  MaTepHalioB, COCTaBJICHHBIX C y4€TOM  OCOOCHHOCTEH



MCUXO(U3HUECKOTO PA3BUTHS, WHANBUIAYATBHBIX BO3MOXHOCTEH W COCTOSHUS
3I0POBbS TAKUX OOydYaromuxcs (00y4Jaronierocs).

B mensx ocBoeHuss ydeOHOW MpOrpaMMbl JHUCIHUIUIMHBI  «/[enosoi
UHOCMPAHHDBIL S3b1K» UHBAIMJIAMHA U JTUIAMHA C OTPAHUYECHHBIMH BO3MOKHOCTSIMU
310poBbs MTHCTUTYT oOecrieunBaeT:

— JIJI1 MHBAJIMUJIOB W JIMIl C OTPAaHUYCHHBIMU BO3MOKHOCTSIMH 370POBbS I10
3pEHUIO: Pa3MEIIEHUE B JIOCTYIHBIX JJIsi 00YYaIOIIUXCS, SIBISIOIINXCS CICTBIMU
WM CIa0OBUIAIIMMM, MECTax W B aJanTUpPOBaHHOW QopMe CrpaBOYHOM
uHpopMalMu O paclUCaHUU Y4eOHBIX 3aHATHI; TPUCYTCTBUE ACCHUCTEHTA,
OKa3bIBAIOILIETO oOyyaroiiemycs HEO0XO0IUMYIO MIOMOIIIb; BBITTYCK
aTbTEPHATUBHBIX (POPMATOB METOJMYECKUX MaTepHaAIOB (KPYMHBIA MIPUPT HIH
aynuodaiibl);

— JUIsl MTHBAJUOB U JIUIl C OTPAHMYEHHBIMU BO3MOKHOCTSIMHU 3JI0POBbBS IO
CIIyXY: HaJ[JISKAIIUMH 3BYKOBBIMU CPEJICTBAMH BOCIIPOU3BEICHNE UHPOPMALIUK;

— JUIS. UHBAJIUJOB U JIMI] C OFPAaHUYEHHBIMU BO3MOXKHOCTSIMU 3JI0POBBA,
UMEIOIUX  HApYLIEHUs  OMOPHO-JABUTATEILHOTO  afapaTa:  BO3MOXHOCTh
OeCpensTCTBEHHOTO JOCTYIa 00y4Yaroluxcsi B yueOHbIe TTIOMEIIEHUS, TyaJleTHbIC
KOMHATHI U IPYTUe TOMENICHHS, a TaK)Ke MPeObIBaHNE B YKa3aHHBIX MOMEIIECHUSX.
OO6yuaroruecs u3 yuciaa uHBaIUMAOB U Jmi ¢ OB3 obecrniedeHsl me4aTHBIMU H
(1K) SIEKTPOHHBIMU 00pa30BaTEILHBIMU pecypcaMu B (popMax, aganTUPOBAHHBIX
K OTPaHMYCHUSM X 370poBbsi. OOpa3zoBaHHE OOYYAIONMIUXCS C OTPAHUYCHHBIMU
BO3MOXXHOCTSIMU 3/I0POBBSI MOXKET OBITh OPTaHU30BAHO KaK COBMECTHO C JPYTUMHU

06y‘laIOI_HI/IMI/IC$I, TaK U B OTACJBbHLIX I'PYIIIAX WX B OTACIIbHBIX OPraHru3alnuax

11. Ilepevyenb MH(OPMANUOHHBIX TEXHOJIOTHI, HCIOJIb3YeMbIX IPH
OCYyIIECTBJIEHHMH 00Pa30BATEJIbHOI0 MPOIECCa M0 JUCHUILINHE (MOTYJIIO),
BKJIIOYAsl MlepevYeHb MPOrPaMMHOTI0 obecredeHusi 1 UHGOPMAIMOHHBIX
CIPABOYHBIX CHCTEM

1. Omnepanmonnas cuctema (MicrosoftWindows XP, 7, 8. X IIponpuerapnas);
2. INakerodpucusixaporpamm Microsoft Office Professional 7 (MS Word, MS
Excel, MS Power Point, MS Access, MS Publisher unp. [Iponpuerapuas);

3. Apxusarop (7-Zip GNU Lesser General Public License)



4. TlporpammHoe oOecriedeHue Ui MPOCMOTPa AJIEKTPOHHBIX TOKYMEHTOB B
crangaptre PDF (FoxitReaderGNULesserGeneralPublicLicense);

5. IlporpammHuble cpeacTBa, OOECIEUMBAIOIIME MPOCMOTP BHACO(aIOB B
dopmarax  AVI, MPEG -4, DivX, RMVB, WMV (K-
LiteCodecPackGNULesserGeneralPublicLicense);

6. Web-opaysep (Mozilla Firefox GNU Lesser General Public License);

7. Web-opay3ep (Google Chrome GNU Lesser General Public License);

8. IIpoBepka3HaHUICTYIEHTOBIIOCPEICTBOMTECTHPOBAHUIBIOKATLHOMCETH
(MyTestStudent GNU Lesser General Public License for Academic);

9. AntuBupyc (Kacrepckuit OpenSpaceSecuritylIponpuerapuas).

12. MaTepuaibHO-TeXHHYecKasi 0a3a, He0OXoAMMast JIJIsI OCYIIeCTBJIEHUS
00pa30BaTeJIbHOI0 NMPouecca 1no AMCHUIInHE (MOIYJII0)

HaunmenoBanue

Crnennajnu3upoBaHHble Ay IUTOPUH:

VYuebHasg ayauTopusi Uil TPOBENEHHMs 3aHATHM CEMHHApCKOro THUIA, KypCOBOTO
INPOEKTHUPOBAHUS (BBIMOJIHEHUS] KYypCOBBIX paboOT), TIpPYNIOBBIX U HHAMBUIYAIbHBIX
KOHCYJIbTAllMH, TEKYLIEro KOHTPOJIS U MPOMEXKYTOUHON aTTecTalMy / KOMIIBIOTEPHBIN KJlacc
/ IOMeNIeHuEe [T CAMOCTOSATEIBHOU padoThI™

Texnuveckue cpeacTBa 00y4eHuUs:

KOMIIBIOTEP C IPOrPaMMHBIM 00€CIIeYeHHEM

Cl'lelllfla.]'llfliil/lpOBaHHble AyJIUTOPUH:

VYyeOHast ayIuTOpHsl I MIPOBEACHUS 3aHATHH JIEKIIMOHHOTO THIA, 3aHATUH CEMHHAPCKOT0
TUIA, KYpCOBOTO NPOEKTHUPOBAHMSA (BBIIOJHEHHMS KYPCOBBIX paboT), TPYIIOBBIX U
WH/IMBUYaJIbHBIX KOHCYJbTAlUN, TEKYILEro KOHTPOJIS U POMEXYTOYHOM aTTecTanuu™®

Texnuveckue cpeacTsa 00y4eHus:

9KpaH HACTEHHBIN

MYJIbTUMEANIHBIA TPOEKTOP

KOMITBIOTEP C MPOTPaMMHBIM 00€CTICUeHHEM, YKa3aHHbBIM B 11.10
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